References
Ackah, C., & Heaton, N. (2003). Human resource management careers: Different paths

for men and women? Career Development International, 6(3), 134—114.

Adams, E. D., & Engel, S. P. (2015). Gender diversity and disparity in the legal
profession: An empirical analysis of the gender profile in national law firms and
law schools. Buffalo Law Review, 63(5), 1211-1261.

Ahmed, K., Alam, K. F., & Alam, M. (1997). An empirical study of factors affecting
accounting students' career choice in New Zealand. Accounting Education, 6(4),

325-335.

Allen, P. (2016). Achieving sex equality in executive appointments. Party Politics, 22(5),
609-619. https://doi.org/10.1177/1354068816654324

Amancio, L. (1993). Stereotypes as ideologies: The case of gender categories.
International Journal of Social Psychology, 8(2), 163-170.
https://doi.org/10.1080/02134748.1993.10821677

Amerasinghe, A. R. B. (2003). Gender and the Law. Vishva Lekha Publishers.

Amerasinghe, A. R. B. (2018). Professional ethics and responsibilities of lawyers.
Stamford Lake Publications.

Antonius, R. (2003). Interpreting quantitative data with SPSS. SAGE Publications Ltd
https://www.doi.org/10.4135/9781849209328

Ariyawansa, R. G. (2008). Employability of Graduates of Sri Lankan Universities, Sri
Lanka Journal of Human Resource Management, 2(1), 91-104.

Arthur, M. B., & Rousseau, D. M. (2001). The boundaryless career as a new employment
principle. In M. B. Arthur & D. M. Rousseau (Ed.), The boundaryless career.: A
new employment principle for a new organizational era (New ed., pp. 3-20).

Oxford University Press.

Arthur, M. B., Khapova, S. N., & Wilderom, C. P. (2005). Career success in a
boundaryless career world. Journal of Organizational Behavior, 26(2), 177-202.
https://doi.org/10.1002/j0b.290

151



August, R. A. (2010). Women’s later life career development: Looking through the lens
of the kaleidoscope career model. Journal of Career Development, 38(3), 208-
236. https://doi.org/10.1177/0894845310362221

Auster, E. R., & Ekstein, K. L. (2005). Professional women’s mid-career satisfaction: An
empirical exploration of female engineers. Women in Management Review, 20(1),
4-23.

Awando, M., Wood, A., Camargo, E., & Layne, P. (2014). Advancement of mid-career
faculty members: Perceptions, experiences and challenges. In Demos, V.,
Berheide, C.W. and Segal, M.T. (Ed.), Gender Transformation in the Academy:
Advances in Gender Research (19., pp.199-220). Emerald Group Publishing Ltd.
https://doi.org/10.1108/S1529-212620140000019019

Bain, O., & Cummings, W. (2000). Academe's glass ceiling: societal, professional-
organizational, and institutional barriers to the career advancement of academic

women. Comparative Education Review, 44(4), 493-514.

Barak, B., & Stern, B. (1986). Sex-linked trait indexes among baby boomers and pre-
boomers: A research note. Advances in Consumer Research, 13(1), 204-209.

Barnett, T., Bass, K., & Brown, G. (1996). Religiosity, ethical ideology, and intentions to
report a peer's wrong doing. Journal of Business Ethics, 15(11), 1161-1174.

Baron, R. M., &, Kenny, D. A. J. (1986). The moderator-mediator variable distinction in
social psychological research: Conceptual, strategic, and statistical
considerations. Journal of Personality and Social Psychology, 51(6), 1173-1182.
https://doi: 10.1037//0022-3514.51.6.1173

Bart, C., & McQueen, G. (2013). Why women make better directors. /nternational
Journal of Business Governance and Ethics, 8(1), 93-99.
https://doi.org/10.1504/IJBGE.2013.052743

Baruch, Y. (2006). Carecer development in organizations and beyond: Balancing
traditional and contemporary viewpoints. Human Resource Management Review,

16(2), 125-138. https://doi.org/10.1016/j.hrmr.2006.03.002

Bell, E., Bryman, A., & Harley, B. (2019). Business research methods. Oxford University

Press.

152



Belsley, D. A., Kuh, E. & Welsch, R. E. (1980). Regression diagnostics: Identifying

influential data and sources of collinearity. John Wiley and Sons.

Berkema, H. G., Chen, X. P., George, G., Luo, Y., & Tsui, A. (2015) West meets east:
New concepts and theories. Academy of Management Journal, 58(2), 460-479.

Biemer, P. P. (2010). Total survey error: Design, implementation, and evaluation. Public

Opinion Quarterly, 74(5) .817-848. https://doi.org/10.1093/poq/nfq058

Blau, F., & Kahn, L. (2007). The gender pay gap: have women gone as far as they
can? Academy of Management Perspectives, 21(1), 7-23.

Boyd, C.L., Epstein. L., & Martin, A. D. (2010). Untangling the causal effects of sex on
judging. American Journal of Political Science, 54(2), 389-411.

Brewster, K. L., & Rindfuss, R. R. (2000). Fertility and women’s employment in
industrialized nations. Annual Review of Sociology, 26(1), 271-296.

Briscoe, J. P., & Hall, D. T. (2006). The interplay of boundaryless and protean careers:
Combinations and implications. Journal of Vocational Behavior, 69(1), 4—18.

https://doi.org/10.1016/j.jvb.2005.09.002

Brown, M. J. E., Pringle, J. K., & Harris, C. (2018). How some women are opting in: A
new perspective on the kaleidoscope career model. Academy of Management

Proceedings, 27(3), 172-180. https://doi.org/10.1177/1038416217705703

Bryman, A., & Cramer, D. (2012). Quantitative data analysis with IBM SPSS 17, 18 &
19: A guide for social scientists. Routledge.

Burke, R. & Vinnicombe, S. (2005). Advancing women’s careers. Career Development
International, 10(3), 165-167.

Burke, R. J., Koyuncu, M., & Fiksenbaum, L. (2006). Organisational practices supporting
women’s career advancement and their satisfaction and wellbeing women in
Turkey. Management Review, 21(4), 610-624.

Burrell, G., & Morgan, G. (1979). Sociological paradigms and organisational analysis.

Heinemann.

153



Cabrera, E. F. (2007). Opting out and opting in: Understanding the complexities of
women's career transitions. Career Development International, 12(3), 218-227.

https://doi.org/10.1108/13620430710745872

Cabrera, E. F. (2009). Protean organizations: Reshaping work and careers to retain female
talent. Career Development International, 14(2), 186-201.
https://doi.org/10.1108/13620430910950773

Callahan, W. A. (2015). Identity and security in China: The negative soft power of the
China dream. Politics, 35(3-4). 216-229. doi:10.1111/1467-9256.12088

Campbell, M., & Whatley, G. D. C. (2020). Strategies and barriers: Career advancement
for women administrators. International Conference on Gender Research, 5(1),
111-120.

Campion, M., Cheraskin, L., & Stevens, M. (1994). Career-related antecedents and
outcomes of job rotation. The Academy of Management Journal, 37(6), 1518-
1542.

Cangur, S. & Ercan, I. (2015). Comparison of model fit indices used in structural
equation modeling under multivariate normality. Journal of Modern Applied
Statistical Methods, 14(1), 152-167. http://doi.org/10.22237/jmasm/1430453580

Carraher, S. M., Crocitto, M., & Sullivan, S. (2014). A kaleidoscope career perspective
on faculty sabbaticals. Career Development International, 19(3), 295-313.

Cha, Y. (2013). Overwork and the persistence of gender segregation in
occupations. Gender & Society, 27(2). 158-184.

Chathuranga, N. M. M. (2019). Women at work: Are the steps to the top fragile? An
empirical study on women’s career advancement in the Sri Lankan public
education system. GARI International Journal of Multi-disciplinary Research,
5(4), 65-82.

Chin, C. L., & Yao, G. (2014). Convergent validity. In Michalos A.C. (Ed) Encyclopedia
of  Quality of  Life and Well-Being Research. Springer.
https://doi.org/10.1007/978-94-007-0753-5 573

154



Chireshe, R. (2012). Research supervision: postgraduate students’ experiences in South
Africa. Journal of Social Sciences, 31(2), 229—
234. https://doi.org/10.1080/09718923.2012.11893032

Chun, S., Lee J, H., Lee, J. E., Lee, S. M. K., Leem, J., & Kim, H. (2019). Impact of
gender on the career development of female traditional Korean medicine doctors:
A qualitative study. BMJ Open, 9(1), 1-9. http://dx.doi.org/10.1136/bmjopen-
2019-030390

Cimirotic, R., Duller, V., Durstmuller, B. F., Gartner, B., & Hiebl, M. R. W. (2017).
Enabling factors that contribute to women reaching leadership positions in
business organizations: The case of management accountants, Management
Research Review, 40(2), 165-194.

Cohen, L. (2014). Imagining women's careers. Oxford University Press.

Creswell, J., W. (2003). Research design: qualitative, quantitative, and mixed-method

approaches. SAGE Publications.

Cross, S. E., & Madson, L. (1997). Models of the self: Self-construals and
gender. Psychological Bulletin, 122(1), 5-37. https://doi.org/10.1037/0033-
2909.122.1.5

Crotty, M. (1998). The foundations of social research: Meaning and perspective in the
research process. SAGE Publishers.

Dabbs, S. M., Graham, J. A., & Dixon, M. A. (2020). Extending the kaleidoscope career
model: Understanding career needs of midcareer elite head coaches. Journal of

Sport Management, 34(6), 554-567. https://doi.org/10.1123/jsm.2019-0417

Datta, S., & Agarwal, U. A. (2017). Factors affecting career advancement of Indian
women managers. South Asian Journal of Business Studies, 6(3), 314-336.

Davis, N. S., & Greenstein, T. N. (2009). Gender ideology: components, predictors, and
consequences. Annual Review of Sociology, 35(1), 87-105.

Deaux, K. (1985). Sex and gender. Annual Review of Psychology, 36(1), 49-81.
https://doi.org/10.1146/annurev.ps.36.020185.000405

155



Department of Census and Statistics. (2017). Judges/Magistrates by type of Court & Sex.
http://www.statistics.gov.lk/GenderStatistics/StaticalInformation/WomenEmpow
erment/JudgesMagistratesbytypeofcourtSex2017

Department of Census and Statistics. (2017). New member lawyers registrations of Bar
Association of Sri Lanka by sex.
http://www.statistics.gov.lk/GenderStatistics/Statical Information/WomenEmpow
erment/NewmemberlawyersregistrationsofbarassociationofSriLankabyyearandsex

Department of Census and Statistics. (2020, May 20). Sustainable Development Goals in
Sri Lanka. http://www .statistics.gov.lk/sdg/index.php/sdg/page/SDG_Goals

Dicke, A. L., Safavian, N., & Eccles, J. S. (2019). Traditional gender role beliefs and
career attainment in STEM: A gendered story? Frontiers in Psychology,
10(MAY), 1-14. https://doi.org/10.3389/fpsyg.2019.01053

Din, N. U., Cheng, X., & Nazneen, S. (2018). Women’s skills and career advancement: A
review of gender (in)equality in an Accounting workplace, Economic

Research, 31(1), 1512-1525, https://doi.org/10.1080/1331677X.2018.1496845

Doorewaard, H., Hendrickx, J., & Verschuren, P. (2004). Work orientations of female
returners. Work, Employment and Society, 18(1), 7—
27. https://doi.org/10.1177/0950017004038387

Drydakis, N., Sidiropoulou, K., Bozani, V., Selmanovic, S., & Patnaik, S. (2018).
Masculine vs feminine personality traits and women’s employment outcomes in

Britain. International Journal of Manpower, 39(4), 621-630.

Due Billing, Y., & Alvesson, M. (2000). Questioning the notion of feminine leadership:
A critical perspective on the gender labelling of leadership. Gender, Work and
Organization, 7(3), 144-157.

Eby, L. T., Butts, M., & Lockwood, A. (2003). Predictors of success in the era of the
boundaryless career. Journal of Organizational Behavior, 24(6), 689-708.

Efferin, S., Frisko, D., & Hartanto, M. (2016). Management control system, leadership
and gender ideology. Journal of Accounting in Emerging Economies. 6(4). 314-
339

Eichhorn, B. R. (2014). Common method variance techniques. SAS Institute Inc.

156



Elliot, P. (1973). Professional ideology and social situation. The Sociological Review,
21(2), 211-228. https://doi.org/10.1111/1.1467-954X.1973.tb00487.x

Emslie, C., & Hunt, K. (2009). “Live to work™ or “work to live”? : A qualitative study of
gender and work-life balance among men and women in mid-life. Gender, Work

& Organization, 16(1), 151-172.

Fagenson, E. A. (1990). Perceived masculine and feminine attributes examined as a
function of individuals' sex and level in the organizational power hierarchy: A
test of four theoretical perspectives. Journal of Applied Psychology, 75(2), 204—
211. https://doi.org/10.1037/0021-9010.75.2.204

Feenan, D. (2008). Women judges: Gendering judging, justifying diversity. Journal of
Law and Society, 35(4). 490-519.
https://doi.org/10.1111/.1467-6478.2008.00448.x

Filliben, J. J. (1975). The probability plot correlation coefficient test for normality.
Techno Metrics, 17(1), 111-117.

Fitzgerald, L. F., Fassinger, R. E., & Betz, N. E. (1995). Theoretical advances in the study
of women's career development. In W. B. Walsh & S. H. Osipow (Eds.),
Handbook of vocational psychology (2nd ed., 67-110). Lawrence Erlbaum

Associates, Inc.

Francis, V. (2017). What influences professional women’s career advancement in

construction? Construction Management and Economics, 35(5), 254-275.

Galahitiyawe, N. W. K. (2013). Outsourcing success: Determining its critical managerial
factors in services industry. [Doctoral thesis, University of Malaya]. Students

Repository. http://studentsrepo.um.edu.my/id/eprint/6115

Gallos, J. V. (1989). Exploring women's development: Implications for career theory,
practice and research. In M. B. Arthur, D. T. Hall, & B. S. Lawrence (Eds).,
Handbook of Career Theory (6th ed.,110-132). Cambridge University Press.
https://doi.org/10.1017/CB0O9780511625459

Gattiker, U. E., & Larwood, L. (1990). Predictors for career achievement in the corporate
hierarchy. Human Relations, 43(8), 703-726.
https://doi.org/10.1177/001872679004300801

157



Gilley, J. W., Eggland, S. A., & Gilley, A. M. (2002). Principles of human resource

development. Perseus Books Group.

Gilligan, C. (1982). In a different voice: Psychological theory and women's development.

Harvard University Press.

Gleason, A. S., Jones, J. J., & Rae, J. M. (2018). The role of gender norms in judicial
decision-making at the U.S. supreme court: The case of male and female justices,
American Political Research, 47(3), 494-529.
https://doi.org/10.1177/1532673X 18766466

Gordon, E. (2019). Justice and Gender. UN Women.

Gordon, R. W. (2019). Lawyers, the legal Profession & access to justice in the United
States: A brief history. Daedalus, 148(1), 177-189.
https://doi.org/10.1162/daed a 00551

Greenhaus, J. H., & Parasuraman, S. (1993). Job performance attributions and career
advancement prospects: An examination of gender and race effects.
Organizational Behavior and Human Decision Processes, 55(2), 273-297.
https://doi.org/10.1006/0bhd.1993.1034

Greenhaus, J. H., Parasuraman, S., & Wormley, W. M. (1990). Effects of race on
organizational experience, job performance evaluations, and career outcomes.

Academy of Management Journal, 33(1), 64-86.

Gunzler, D., Chen, T., Wu, P., & Zhang, H. (2013). Introduction to mediation analysis
with structural equation modeling. Shanghai Archives of Psychiatry, 25(6), 390—
394. https://doi.org/10.3969/.issn.1002-0829.2013.06.009

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2011). PLS-SEM: Indeed a silver bullet.
Journal of Marketing Theory and Practice, 19(2), 139-151.
https://doi.org/10.2753/MTP1069-6679190202

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2018). Multivariate data

analysis. Cengage.

Hair, J. F., Black, W.C., Babin, B.J., & Anderson, R.E. (2010). Multivariate data

analysis. Pearson.

158



Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2017). A primer on partial least
squares structural equation modeling (PLS-SEM). SAGE Publications.

Hair, J. F., Hult, G.T.M., Ringle, C.M. and Sarstedt, M. (2014), A Primer on Partial
Least Squares Structural Equation Modeling. SAGE Publications.

Hair, J. F., Sarstedt, M., Hopkins,L., and Kuppelwieser, V.G. (2014). Partial least squares
structural equation modeling (PLS-SEM): An emerging tool in business research.

European Business Review, 26 (2), 106-121.

Hair, J. F., Sarstedt, M., Ringle, C. M., & Gudergan, S. P. (2018). Advanced issues in
partial least squares structural equation modeling (PLS-SEM). SAGE

Publications.

Hakim, C. (2000). Work-lifestyle choices in the twenty-first century: Preference theory,
Routledge.

Hall, D. T., & Chandler, D. E. (2005). Psychological success: When the career is a
calling.  Journal  of  Organizational  Behavior,  26(2), 155-176.
https://doi.org/10.1002/job.301

Hassan, A. 1., Bahrom, M.N., & Mutalib. R. A. (2017). Social capital and career
advancement of female academic staff in Nigerian universities. Journal of
Management Development, 36(4), 525-541.

Heale, R., & Twycross, A. (2015). Validity and reliability in quantitative studies.
Evidence-Based Nursing, 18(3), 66-67.

Helgesen, S. (1990). The female advantage: Women's ways of leadership. Doubleday Dell
Publishing Group.

Hogan, T. P., Benjamin, A., & Brezinski, K. L. (2000). Reliability methods: A note on
the frequency of use of various types. Educational and Psychological

Measurement,60(4), 523-531. https://doi.org/10.1177/00131640021970691

Holden, M. T., & Lynch, P. (2004). Choosing the appropriate methodology:
understanding research philosophy. The marketing review, 4(4), 397-409.
https://doi.org/10.1362/1469347042772428

159



Hooper, D., Coughlan, J., Mullen, M. (2008). Structural equation modelling: Guidelines
for determining model fit. Electronic Journal of Business Research Methods,

6(1), 53-60. http://doi.org/10.21427/D7CFTR

Hurst, J., Leberman, S., & Edwards, M. (2016). Women managing women: Intersections
between hierarchical relationships, career development and gender equity.
Gender in Management: An International Journal, 31(1), 61-74.

Hussey, J., & Hussey, R. (1997). Business research.: A practical guide for undergraduate

and postgraduate students. Macmillan Press Ltd.

Huttges, A., & Fay, D. (2015). Gender influences on career development: A brief
review. Journal of Personnel Psychology, 14(3), 113—120.

llori, F. D. (1982). Time allocation of working mothers, and its implication for fertility in
Nigeria. [Paper presentation]. International Conference on Research and

Teaching related to Women. Montreal, Canada.

Imarhiagbe, E. U. (2020). Women in the Nigerian judiciary: considerable headway or
organised progress? International Journal of the Legal Profession, 27(2), 175—
188. https://doi.org/10.1080/09695958.2020.1750410

International Commission of Jurists (2014). Women and the Judiciary. International
Commission of Jurists.

International Commission of Jurists. (2014). Women and the judiciary.
https://www.icj.org/wp-content/uploads/2014/10/Universal-Women-and-
Judiciary-Gva-For-1-Publications-Conference-Report-2014-ENG.pdf

Jackson, J. C. (2001). Women middle managers’ perception of the glass ceiling. Women
in Management Review, 16(1), 30—41.
https://doi.org/10.1108/09649420110380265

Jakobsen, M., & Jensen, R. (2015). Common method bias in public management studies.
International Public Management Journal, 18(1), 3-30.
https://doi.org/10.1080/10967494.2014.997906

Jandeska, K. E., & Kraimer, M. L. (2005). Women’s perceptions of organizational
culture, work attitudes, and role modeling behaviors. Journal of Managerial

Issues, 17(4), 461-478.

160



Jayaratne, G.N., & Dharmasiri, A. (2017). Effects of social capital, human capital and the
family-work conflict on perceived female career development. Sri Lankan

Journal of Management, 22(2), 1-41.

Jayatilake, L.V. K., Kumara, P. A. P. S., Withanage. P., & Fernando, R. L. S. (2014).
Women managers and their personal barriers for upward mobility in private and
public sectors. Kelaniya Journal of Management, 2(1), 92-112.

Jayatilake, L.V.K. (2016). Women managers and their perceived barriers for upward
mobility in public and private sectors with special reference to the selected
services in Sri Lanka. International Journal of Scientific Research and Innovative
Technology, 3(2), 64-77.

Johnson, M. K., Sage, R. A., & Mortimer, J. T., (2012). Work Values, Early Career
Difficulties, and the U.S. Economic Recession. Social Psychology Quarterly,
75(3), 242-267.

Kabir, S. M. S. (2016). Basic guidelines for research: An introductory approach for all

disciplines. Book Zone Publication.

Kaminsky, S. E., & Behrend, T. S. (2015). Career choice and calling: Integrating calling

and social cognitive career theory. Journal of Career Assessment, 23(3), 383-398.

Kang, L. S., & Kaur, G. (2020). Personal cognitive factors affecting career aspirations of
women working in financial sector in India, Journal of Business Perspective,

24(4), 1-12. https://doi.org/10.1177/0972262920931344

Kaplan, D. (2000). Structural equation modeling: Foundations and extensions. SAGE

Publications.

Kay, F., & Gorman, E. (2008). Women in the legal profession. Annual Review of Law
and Social Science, 4(1), 299-332.

Kengatharan, N. (2020). Shouldering a double burden: The cultural stigma of the dogma
of gender role ideology and its impact on work—family conflict. Journal of
Advances in Management Research, 17(5), 651-667.
https://doi.org/10.1108/JAMR-03-2020-0033

Kline, R.B. (2016). Principles and practice of structural equation modeling. The Guilford

Press.

161



Knowles, J. (2017) Career re-entry and the kaleidoscope career model: Experiences of
high achieving professional women re-entering the workforce after opting out
[PhD thesis, Colarado State University]. CSU Theses and Dissertations.
https://hdl.handle.net/10217/185664.

Kodithuwakku, D. (2020). A study on work life balance in working women in private and
public sector in Sri Lanka. International Journal of Scientific Research and

Engineering Development, 3(3). 786-793.

Koenig, A. M., & Eagly, A. H. (2014). Evidence for the social role theory of stereotype

content: Observations of groups’ roles shape stereotypes. Journal of Personality

and Social Psychology, 107(3), 371-392. https://doi.org/10.1037/a0037215

Kolade, O.J., & Kehinde. O. (2013). Glass Ceiling and Women Career Advancement:
Evidence from Nigerian Construction Industry. lranian Journal of Management
Studies, 6(1). 79-99.

Kossek, E. E., Colquitt, J. A., & Noe, R. A. (2001). Caregiving decisions, well-being, and
performance: The effects of place and provider as a function of dependent type

and work-family climates. Academy of Management Journal, 44(1), 29—-44.

Kothari, C., R. (2004). Research methodology: Methods and techniques. New Age

International.

Kroska, A. (2000). Conceptualizing and measuring gender ideology as an identity.
Gender & Society, 14(3), 368-394.

Kuhendran., T. (2019). Impact of career choices on career advancement of early and
mid- career professional women: The moderating effects of professional identity
and family support. (Unpublished MBA Thesis). Postgraduate Institute of

Management, Colombo, Sri Lanka.

Latourette, A. W. (2005). Sex discrimination in the legal profession: historical and

contemporary perspectives. Valparaiso University Law Review, 39(4). 859-909.

Laufer, B., & Girsai, N. (2008). Form-focused instruction in second language vocabulary
learning: A case for contrastive analysis and translation. Applied linguistics,

29(4), 694-716.

162



Lee, Y., Kwon, K., Kim, W., & Cho, D. (2016). Work engagement and career: Proposing
research agendas through a review of literature. Human Resource Development

Review, 15(1), 29-54. https://doi.org/10.1177/1534484316628356

Lent, R. W., Brown, S. D., & Hackett, G. (1994). Toward a unifying social cognitive
theory of career and academic interest, choice, and performance. Journal of

vocational behavior, 45(1), 79-122.

Lent, R.W., & Brown, D.S. (1996). Social cognitive approach to career development: an
overview. The Career Development Quarterly. 44. 310-321.

Lindner, J. R., Murphy, T. H., & Briers, G. E. (2001). Handling nonresponse in social
science research. Journal of Agricultural Education, 42(4), 43-53.
https://doi.org/10.5032/jac.2001.04043

Liu, Q., Sun, Q., Shi, C., & Chen, Y. (2013). Political ideology: correlate factors,
psychological causes, and implications. Advances in Psychological Science,

21(1), 2073-2081.

Livingston, B.A., & Judge, T.A. (2008). Emotional Responses to Work—Family Conflict:
An examination of gender role orientation among working men and women.

Journal of Applied Psychology. 93(1), 207-216.

Luban, D. (1988). Lawyers and Justice: An ethical study. Princeton University Press.
MacCallum, R. C., Browne, M. W., & Sugawara, H. M. (1996). Power analysis and
determination of sample size for covariance structure modeling. Psychological

Methods, 1(2), 130—-149. https://doi.org/10.1037/1082-989X.1.2.130

Mainiero, L. A., & Sullivan, S. E. (2005). Kaleidoscope careers: An alternate explanation
for the "opt-out" revolution. The Academy of Management Executive, 19(1), 106-
123.

Mainiero, L. A., & Gibson, G. E. (2017). The kaleidoscope career model revisited: How
midcareer men and women diverge on authenticity, balance, and challenge.
Journal of Career Development. 45(4). 1-17.
https://doi.org/10.1177/0894845317698223

163



Mainiero, L. A., & Sullivan, S. E. (2006). The opt-out revolt: How people are creating

kaleidoscope careers outside of companies. Davies Black.

Malhotra, N. K., & Dash, S. (2011). Marketing research an applied orientation. Pearson
Publishing.

Malhotra, N., K. (2010). Marketing research: An applied orientation. Prentice Hall.

Malhotra, N.K., & Birks, D.F. (2016). Marketing research: An applied approach.

Pearson Education Limited.

Marsh, H.W., & Hocevar, D. (1985) Application of confirmatory factor analysis to the
study of self-concept: first-and higher order factor models and their invariance
across groups. Psychological Bulletin, 97(3), 562-582.
http://doi.org/10.1037/0033-2909.97.3.5

Marshall, W. L. (1989). Intimacy, loneliness and sexual offenders, Behaviour Research

and Therapy, 27(5), 491-504.

Martin, P., & Barnard, A. (2013). The experience of women in male-dominated

occupations: A constructivist grounded theory inquiry. SA Journal of Industrial

Psychology, 39(2). 1-12.

Mason, E.S., &Mudrack, P. E. (1996). Gender and ethical orientation: A test of gender
and occupational socialization theories. Journal of Business Ethics, 15(1), 599—

604. https://doi.org/10.1007/BF00411793

Mccabe, A. C., Ingram, R., Dato-on, M. C. (2006). The business of ethics and gender,
Journal of Business Ethics, 64(2), 101-116. https://doi.org/10.1007/s10551-005-
3327-x

McClelland, D. C. (1985). How motives, skills, and values determine what people
do. American Psychologist, 40(7), 812—825. https://doi.org/10.1037/0003-
066X.40.7.812

McConnell, B.E. (1991). Court management: The judge's role and responsibility. The
Justice System Journal, 15(2), 710-721.

164



McKinsey & Company. (2018, May 12). Women in the workplace.
https://www.mckinsey.com/featured-insights/gender-equality/women-in-the-

workplace-2018#

Mdikana, A. A., Seabi, J., & Rammutla, L. (2009) Gender identity development and
career decision-making process among high school learners, Journal of
Psychology in Africa, 19(4), 569-571.
https://doi.org/10.1080/14330237.2009.10820331

Metz, I. (2011). Women leave work because of family responsibilities: Fact or fiction?

Asia Pacific Journal of Human Resources, 49(3), 285-307.

Metz, 1., & Tharenou, P. (2001). Women’ s career advancement of human and social

capital. Group and Organisation Management, 26(3), 312-342.

Miller, L.E., & Smith, K. L. (1983). Handling nonresponse issues. Journal of Extension,
21(1), 45-50.

Mitchell, V. (1996). Assessing the reliability and validity of questionnaires: an empirical
example. Journal of Applied Management Studies, 5(2), 199-207.

Moore, D. P. (2002). Careerpreneurs: Lessons from leading women entrepreneurs on

building a career without boundaries. Davies-Black.

Moss, T. P., Lawson, V., White, P., & Appearance Research Collaboration (2015).
Identification of the underlying factor structure of the Derriford Appearance.

Peer J. 1-14. https://doi.org/10.7717/peerj.1070

Mouratidou, M., Atkinson, C., Lupton, B., & Antoniadou, M. (2017). Exploring the
kaleidoscope career model in austerity. In: 77th Annual Meeting of the Academy

of Management (pp. 2-48). Atlanta, US: Academy of Management.

Mouratidou., M. (2016). Exploring careers in austerity through the lens of the
kaleidoscope career model: The case of the hellenic public sector (Unpublished

PhD thesis). Manchester Metropolitan University, Manchester, United Kingdom.

Mudhovozi, P., & Chireshe, R. (2012). Socio-demographic factors influencing career
decision-making among undergraduate psychology students in South Africa.

Journal of Social Sciences, 31(2), 167—176.

165



Nandhuparkavi, K., Hemalatha. S., Sengodan, M., L., & Anandhi, V. (2020). An
application of kaleidoscope career model among marketing professionals in
agribusiness sectors Asian Journal of Agricultural Extension, Economics &

Sociology, 38(11),45-53.

Newman, A.M. (1993). Career advancement: Does gender make a difference? The
American ~ Review  of  Public  Administration,  23(4), 361-384.
https://doi.org/10.1177/027507409302300404

Nunnally, J. C. (1978). An overview of psychological measurement. In: Wolman B.B.
(eds) Clinical Diagnosis of Mental Disorders. Springer.
https://doi.org/10.1007/978-1-4684-2490-4 4

O’Neill, M. S., & Jepsen, D. (2019). Women’s desire for the kaleidoscope of authenticity,
balance and challenge: A multi-method study of female health workers’ careers.

Gender, Work & Organization. 26(7). 962-982.

Orbih, M. U., & Imhonopi, D. (2019). Women in banking: Career choice and
advancement. [Paper presentation]. 1st International Conference on Sustainable

Infrastructural Development. Covenant University, Ota Ogun State, Nigeria.

Osborne, J. W. (2010). Data cleaning basics: best practices in dealing with extreme
scores. Newborn and Infant Nursing Reviews, 10(1), 37-43. https://doi:
10.1053/j.nainr.2009.12.009

Pallant, J. (2007). 4 step by step guide to data analysis using SPSS for windows (version
15), SPSS survival manual. Open University Press.

Park, H. (2009). Comparing group means: T-tests and One-way ANOVA using Stata,
SAS, R, and SPSS. Working Paper. The University of Information Technology
Services (UITS) Center for Statistical and Mathematical Computing, Indiana

University.

Parliament Secretariat. (2015). Constitution of Democratic Socialist Republic of Sri
Lanka. Department of Government Printing. Parliament.

https://www.parliament.lk/files/pdf/constitution.pdf

166



Pinna, M. (2020). Do gender identities of femininity and masculinity affect the intention

to buy ethical products? Journal of Psychology and Marketing, 37(3). 384-397.

Pinnington, A.H. (2011). Competence development and career advancement in
professional service firms. Personnel Review, 40(4), 443-465.

Podsakoff, P. M., MacKenzie, S. B., Lee, J.-Y., & Podsakoff, N. P. (2003). Common
method biases in behavioral research: A critical review of the literature and
recommended remedies. Journal of Applied Psychology, 88(5), 879-903.
https://doi:10.1037/0021-9010.88.5.879

Powell, G. N., & Graves, L. M. (2003). Women and men in management. SAGE

Publications.

Powell, G. N., & Matiniero, L. A. (1992). Cross-currents in the river of time:
Conceptualizing the complexities of women's careers. Journal of Management,

18(2), 215-237. https://doi.org/10.1177/014920639201800202

Prudon, P. (2015). Confirmatory factor analysis as a tool in research using questionnaires:

a critique. Comprehensive Psychology, 4(1), https://doi.org/10.2466/03.CP.4.10

Ragab, M., Arisha, A. (2017). Research methodology in business: A starter’s guide.
Management and Organizational Studies. 5(1), 1-23.

Ragins, B. R., Townsend, B., & Mattis, M. (1998). Gender gap in the executive suite:
CEOs and female executives report on breaking the glass ceiling. Academy of

Management Executive, 12(1), 28-42.

Rajabi, S., Papzan, A., & Zahedi, G. (2012). Application of social cognitive career theory
to investigate the effective factors of the career decision-making intention in
Iranian agriculture students by using ANN. SAGE Open. 2(4), 1-13
https://doi.org/10.1177/2158244012467024

Remenyi, D., Williams, B., Money, A., & Swartz, E. (1998). Doing research in business

and management: An introduction to process and method. SAGE Publications.
Rhode, D.L. (1994). Gender and professional roles. Fordham Law Review, 63(1), 39-71.

Robbins, P.S., & De Cenzo, A., D. (2008). Fundamentals of management. Pearson.

167



Rosenbaum, J. E. (1979). Tournament mobility: Career patterns in a Corporation.

Administrative Science Quarterly, 24(2), 220-241.
Rosener, J. B. (1990). Ways women lead. Harvard Business Review, 68, 119-125.

Roughgarden, J. (2004). Evolution's rainbow: Diversity, gender, and sexuality in nature

and people. University of California Press.

Saiffudin, S., Dyke, L., & Hossain, M.S. (2019). Walls all around: Barriers Women
Professionals face in high tech careers in Bangladesh. Equality, Diversity and
Inclusion: An International Journal, 38(7), 705-726.

Saifuddin, S., Dyke, L., & Hossain, M. S. (2019). Walls all around: Barriers women
professionals face in high-tech careers in Bangladesh. Equality, Diversity and

Inclusion, 38(7), 705-726. https://doi.org/10.1108/EDI-11-2017-0247

Samararatne, D. (2020). Gendering the legal complex: women in Sri Lanka’s legal
profession.  Journal  of Law  and  Society, 25(4), 666-693.
https://doi.org/10.1111/jols.12259

Saunders, M., Lewis, P., & Thornhill, A. (2012). Research methods for business students.

Pearson Education Ltd.

Saunders, M., Lewis, P., & Thornhill, A. (2019). Research methods for business students.

Pearson Education Ltd.

Schertzer, S.M.B., Laufer, D., Silvera, D.H., & McBride, J.B. (2008). A cross-cultural
validation of a gender role identity scale in marketing. International Marketing

Review, 25(3). 312-323.

Schoon, 1., & Parsons, S. (2002). Teenage aspirations for future careers and occupational
outcomes.  Journal  of  Vocational  Behavior, 60(2), 262-288.
https://doi.org/10.1006/jvbe.2001.1867

Schruijer, S. G. L. (2006). Do women want to break the glass ceiling? A study of their
career orientations and gender identity in the Netherlands, Management Review,

17(2), 143-154.

Sedgwick, P. (2014). Cross sectional studies: advantages and disadvantages. The BMJ,
348-349. https://doi.org/10.1136/bm;j.g2276

168



Seibert, S., Kraimer, M., & Liden, R. (2001). A Social Capital Theory of Career
Success. The Academy of Management Journal, 44(2), 219-237.

Sekaran, B., & Bougie, R. (2016). Research methods for business; A skill building
approach. Wiley & Sons Ltd.

Department of Government Printing, (1993). Sex Disqualification Removal (Legal
Profession) Ordinance No 25 of 1933 (Sri Lanka). Colombo.

Shaw, S., & Leberman, S. (2015). Using the kaleidoscope career model to analyze female
CEOs’ experiences in sport organizations. Gender in Management: An

International Journal, 30(6), 500-515. https://doi.org/10.1108/GM-12-2014-0108

Simonsen, P. (1997). Promoting a development culture in your organization. Davies-

Black Publishing Company.

Sommerlad, H. (2002). Women solicitors in a fractured profession: Intersections of
gender and professionalism in England and Wales. International Journal of the

Legal Profession, 9(3), 213-234, https://doi.org/10.1080/0969595032000071761

Spence, J. T. (1993). Gender-related traits and gender ideology: Evidence for a
multifactorial theory. Journal of Personality and Social Psychology, 64(4), 624-
635.

Spence, J. T., Helmreich, R. L., & Holahan, C. K. (1979). Negative and positive
components of psychological masculinity and femininity and their relationships
to self-reports of neurotic and acting out behaviors. Journal of Personality and
Social Psychology, 37(10), 1673—1682. https://doi.org/10.1037/0022-
3514.37.10.1673

Sposito, C. K. (2013). Career barriers for women executives and the Glass Ceiling
Syndrome: the case study comparison between French and Turkish women
executives. Social and Behavioral Sciences, 75(1), 488 —497.

Spurr, S. (1990). Sex discrimination in the legal profession: a study of promotion. /ndustrial

and Labor Relations Review, 43(4), 406-417. http://d0i:10.2307/2524130

169



Sullivan, S. E., & Baruch, Y. (2009). Advances in career theory and research: A critical
review and agenda for future exploration. Journal of Management, 35(6), 1542-

1571. https://doi.org/10.1177/0149206309350082

Sullivan, S. E., & Crocitto, M. (2007). The developmental theories: A critical
examination of their continuing impact on careers research. In M. Peiperl & H.

Gunz (Ed.), Handbook of career studies. Sage.

Sullivan, S. E., & Mainiero, L. (2008). Using the kaleidoscope career model to
understand the changing patterns of women’s careers: Designing HRD programs
that attract and retain women. Advances in Developing Human Resources, 10(1),

32-49. https://doi.org/10.1177/1523422307310110

Sullivan, S. E., & Mainiero, L. A. (2007a). The changing nature of gender roles,
alpha/beta careers and work-life issues: Theory driven implications for human
resource management. Career Development International, 12(3), 238 - 263.

https://doi.org/10.1108/13620430710745881

Sullivan, S. E., & Mainiero, L. A. (2007b). Kaleidoscope careers: Benchmarking ideas
for fostering family-friendly workplaces. Organizational Dynamics, 36(1), 45-62.

Sullivan, S. E., & Mainiero, L. A. (2007c). Women's kaleidoscope careers: A new
framework for examining women's stress across the lifetime. In P. L. Perrew &
D. C. Ganster (Eds.), Exploring the work and non-work interface, research in

occupational stress (6 ed., pp. 203- 238). CT JAI Press.

Sullivan, S.E., (1999). The Changing Nature of Careers: A Review and Research Agenda.
Journal of Management, 25(3), 457-484.

Sullivan, S.E., Forret, M.L., Carraher, S.M., & Mainiero, L.A. (2009). Using the
kaleidoscope career model to examine generational differences in work attitudes.

Career Development International, 14(3), 284-302.

Sumra, M., K. (2019) Masculinity, femininity, and leadership: Taking a closer look at the
alpha female. PLOS ONE, 14(4), 1-
32. https://doi.org/10.1371/journal.pone.0215181

Super, D. E. (1957). The psychology of careers: An introduction to vocational
development. Harper & Bros.

170



Tabachnick, B., G., & Fidel, L.S. (2007). Using multivariate statistics. Pearson.

Taliaferro, K. C. (2018). Influencing gender specific perceptions of the factors affecting
women’s career advancement opportunities in the United States. Muma Business

Review, 2(12), 151-154.

Tarka, P. (2018). An overview of structural equation modeling: its beginnings, historical
development, usefulness and controversies in the social sciences., International
Journal of Methodology, 52(1). 313-354. https://doi.org/10.1007/s11135-017-
0469-8

Tavakol , M., & Dennick, R. (2011). Making sense of Cronbach's alpha. Journal of
Medical Education, (2)1, 53-55.

Tharenou, P. (1990). Psychological approaches for investigating women’s career

advancement. Australian Journal of Management, 15(2), 363-378.

Tharenou, P. (1997). Managerial career advancement. In C. L. Cooper & I. T. Robertson
(Eds.), International review of industrial and organizational psychology (pp. 39-
94). Wiley.

Tharenou, P., Latimer, S., & Conroy, D. (1994). How do you make it to the top? An
examination of influences on women's and men's Managerial Advancement. The

Academy of Management Journal, 37(4), 899-931.

Tharshini, U., Kumar, S., & Rathnasekara, S. (2016). Climbing ladders of success:
perceptions of barriers to public sector career advancement in Jaffna district, Sri
Lanka. South Asian Journal of Human Resources Management, 3(1), 1-24.

Trochim, W. M., & Donnelly, J. P. (2008). Research methods knowledge base. Cengage

Learning.

Tsikriktsis, N. (2005). A review of techniques for treating missing data in OM survey
research. Journal of Operations Management, 24(1), 53-62.

United Nation’s Human Rights Office of the High Commissioner, (2016). Preliminary
observations and recommendations of the Special Rapporteur on the

independence of judges and lawyers.

171



https://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=1994
2&LanglE

United Nation’s Human Rights Office of the High Commissioner. (2020, May 15).
Preliminary observations and recommendations of the Special Rapporteur on the
independence of judges and lawyers in 2016.
https://www.ohchr.org/en/NewsEvents/Pages/DisplayNews.aspx?NewsID=19942
&LanglE

United  Nations.  (1948). Universal ~ Declaration  of  Human  Rights.
https://www.un.org/en/udhrbook/pdf/udhr booklet en web.pdf

United Nations. (1976). International Covenant on Civil and Political Rights.
https://treaties.un.org/doc/publication/unts/volume%20999/volume-999-i-14668-
english.pdf

United Nations. (1979). Convention on the Elimination of all forms of Discrimination
Against Women.

https://www.ohchr.org/documents/professionalinterest/cedaw.pdf

United Nations. (2015). Transforming our world: The 2030 Agenda for Sustainable

Development. sustainable development.

Van den Broeck, J., Cunningham, S. A., Eeckels, R., & Herbst, K. (2005). Data cleaning:
detecting, diagnosing, and editing data abnormalities. PLoS Medicine, 2(10).
http://doi.org/10.1371/journal.pmed.0020267

Venkatesh, A. (1980). Changing roles of women:A life-style analysis, Journal of
Consumer Research. 7. 189—197.

Verma, S. (2018). Examining the New Dimensions of Career Advancement of Women
Employees. Global Business Review, 21(2), 1-13.

Wald, E. (2010). Glass ceilings and dead ends: Professional Ideologies, gender
stereotypes, and the future of women lawyers at large law firms. Fordham Law
Review, 78(1), 101-144.

Walker, J. W. (1992). Human resource strategy. McGraw Hill.

172



Wang, S. (2020). Choices or constraints? Applying the kaleidoscope career model to the
careers of female doctors in China. [PhD thesis, Northumbria University]. E-

theses online service. http://nrl.northumbria.ac.uk/id/eprint/43396

Wazir, S. (2018). Impact of women career stages on subjective career success, with
mediating role of kaleidoscope career and moderating role of Masculinity. [MSc.
Thesis, Capital University of Science & Technology]. MS Thesis.
https://thesis.cust.edu.pk/

Weisgram, E. S., Fulcher, M., & Dinella, L. M. (2014). Pink gives girls permission:
Exploring the roles of explicit gender labels and gender-typed colors on
preschool children’s toy preferences. Journal of Applied Developmental
Psychology, 35(5), 401-4009. https://doi.org/10.1016/j.appdev.2014.06.004

Wong, K. K. K. (2013). Partial least squares structural equation modeling (PLS-SEM)
techniques using SmartPLS. Marketing Bulletin, 24(1), 1-32.

Wood, G. (2008). Gender stereotypical attitudes: past, present and future influences on
women’s career advancement. Equal opportunities International, 27(7), 613-628.

Wood, G.J. (2006). Career Advancement in Australian middle managers: A follow up
study. Women in Management Review, 21(4), 277-293.

Wood, W., & Eagly, A. H. (2009). Gender identity. In M. R. Leary & R. H. Hoyle (Eds.),
Handbook of individual differences in social behavior (p. 109—125). The Guilford

Press.

Yuan, K. H., & Chan, W. (2016). Structural Equation Modeling With Unknown
Population Distributions: Ridge Generalized Least Squares. Structural Equation
Modeling: A Multidisciplinary Journal, 23(2), 163-179.
https://doi.org/10.1080/10705511.2015.1077335

Zhao, J., Settles, B., & Sheng, X. (2011). Family-to-work conflict: Gender, equity and
workplace policies. Journal of Comparative Family Studies, 42(5), 723-738.
http://www jstor.org/stable/41604481

Zunz, J. S., (1991). Gender-related issues in the career development of social work

managers. Journal of women and social work, 6(4), 39-52.

https://doi.org/10.1177/088610999100600403

173



