Green Human Resource Management:
A Bibliometric Investigation into the State of the Art

References

Abdi, A, Idris, N., Alguliyev, R. M., & Aliguliyev, R. M. (2018). Bibliometric analysis of [IP&M Journal
(1980-2015). Journal of Scientometric Research, 7(1), 54-62.

Aboramadan, M., & Karatepe, O. M. (2021). Green human resource management, perceived
green organisational support and their effects on hotel employees’ behavioral outcomes.
International Journal of Contemporary Hospitality Management, 33(10), 3199-3222. https://
doi.org/10.1108/ijchm-12-2020-1440.

Adjei-Bamfo, P, Bempong, B, Osei, ]., & Kusi-Sarpong, S. (2020). Green candidate selection for
organisational environmental management. International Journal of Manpower, 41(7),1081-
1096. https://doi.org/10.1108/ijm-10-2019-0480.

Ahmad, S. (2015). Green human resource management: Policies and practices. Cogent Business &
Management, 2(1), 1030817. https://doi.org/10.1080/23311975.2015.1030817.

Ahmi, A., & Mohd Nasir, M. H. (2019). Examining the trend of the research on extensible business
reporting language (XBRL): A bibliometric review. International Journal of Innovation,
Creativity and Change, 5(2), 1145-1167. https://ssrn.com/abstract=3839843.

Aksu, G., & Guzeller, C. 0. (2019). Analysis of Scientific Studies on Item response theory by
bibliometric analysis method. International Journal of Progressive Education, 15(Nov), 1-21

Alvarez Jaramillo, ., Zartha Sossa, ]. W, & Orozco Mendoza, G. L. (2019). Barriers to sustainability
for small and medium enterprises in the framework of sustainable development—Literature
review. Business Strategy and the Environment, 28(4), 512-524. https://doi.org/10.1002/
bse.2261.

Amini, M., Bienstock, C. C., & Narcum, J. A. (2018). Status of corporate sustainability: A content
analysis of Fortune 500 companies. Business Strategy and the Environment, 27(8), 1450-1461.
https://doi.org/10.1002/bse.2195.

Amrutha, V.N., & Geetha, S. N. (2020). A systematic review on green human resource management:
Implications for social sustainability. Journal of Cleaner Production, 247(1), 119131. https://
doi.org/10.1016/j.jclepro.2019.119131.

Ari, E., Karatepe, 0. M., Rezapouraghdam, H., & Avci, T. (2020). A conceptual model for green human
resource management: Indicators, differential pathways, and multiple pro-environmental
outcomes. Sustainability, 12(17), 7089. https://doi.org/10.3390/su12177089

Baker, H. K., Kumar, S., & Pattnaik, D. (2020). Fifty years of The Financial Review: A bibliometric
overview. Financial Review, 55(1), 7-24. https://doi.org/10.1111 /fire.12228.

Bonilla, C. A., Merigb, ]. M., & Torres-Abad, C. (2015). Economics in Latin America: a bibliometric
analysis. Scientometrics, 105(2), 1239-1252. https://doi.org/10.1007/s11192-015-1747-7.

Borner, K, Chen, C.,, & Boyack, K. W. (2003). Visualising knowledge domains. Annual Review
of Information Science and Technology, 37(1), 179-255. https://doi.org/10.1002/
aris.1440370106.

-143-



Sri Lankan Journal of Management
Vol. 27, No. 1, January - June, 2022

Callon, M., Courtial, J. P, Turner, W. A,, & Bauin, S. (1983). From translations to problematic
networks: An introduction to co-word analysis. Social Science Information, 22(2), 191-235.
https://doi.org/10.1177/053901883022002003.

Chen, C. (2014). The citespace manual. College of Computing and Informatics, 1, 1-84. http://
cluster.ischool.drexel.edu/~cchen/citespace/CiteSpaceManual.pdf.

Cobo, M. ], Lépez-Herrera, A. G., Herrera-Viedma, E., & Herrera, F. (2011). Science mapping
software tools: Review, analysis, and cooperative study among tools. Journal of the American
Society for information Science and Technology, 62(7), 1382-1402. https://doi.org/10.1002/
asi.21525.

Cohen, D. J. (2015). HR past, present and future: A call for consistent practices and a focus
on competencies. Human Resource Management Review, 25(2), 205-215. https://doi.
org/10.1016/j.hrmr.2015.01.006.

Daily, B. F, & Huang, S. C. (2001). Achieving sustainability through attention to human resource
factors in environmental management. International Journal of Operations & Production
Management, 21(12), 1539-1552. https://doi.org/10.1108/01443570110410892.

Donthu, N., Kumar, S., & Pattnaik, D. (2020). Forty-five years of journal of business research: A
bibliometric analysis. Journal of Business Research, 109[c], 1-14. https://doi.org/10.1016/j.
jbusres.2019.10.039.

Donthu, N., Kumar, S., Mukherjee, D., Pandey, N., & Lim, W. M. (2021). How to conduct a bibliometric
analysis: An overview and guidelines. Journal of Business Research, 133[c], 285-296. https://
doi.org/10.1016/j.jbusres.2021.04.070.

Dumont, J., Shen, J., & Deng, X. (2017). Effects of green HRM practices on employee workplace
green behavior: The role of psychological green climate and employee green values. Human
Resource Management, 56(4), 613-627. https://doi.org/10.1002 /hrm.21792.

Duran-Sanchez, A., Del Rio, M. D. L. C., Alvarez-Garcia, |., & Garcfa-Vélez, D. E (2019). Mapping
of scientific coverage on education for entrepreneurship in higher education. Journal of
Enterprising Communities: People and Places in the Global Economy, 13(1/2), 84-104. https://
doi.org/10.1108/jec-10-2018-0072.

Ehnert, I., & Harry, W. (2012). Recent developments and future prospects on sustainable human
resource management: Introduction to the special issue. Management Revue, 23(3), 221-238.
https://doi.org/10.5771/0935-9915-2012-3-221.

Fang, Y, Yin, ], & Wu, B. (2018). Climate change and tourism: A scientometric analysis using
citespace. Journal of Sustainable Tourism, 26(1), 108-126. https://doi.org/10.1080/096695
82.2017.1329310.

Fawehinmi, O., Yusliza, M. Y,, Mohamad, Z., Faezah, J]. N, & Muhammad, Z. (2020). Assessing
the green behaviour of academics: The role of green human resource management and
environmental knowledge. International Journal of Manpower, 41(7), 879-900. https://doi.
org/10.1108/ijm-07-2019-0347.

- 144 -



Green Human Resource Management:
A Bibliometric Investigation into the State of the Art

Gerhart, B.,, Wright, P. M,, MC Mahan, G. C, & Snell, S. A. (2000). Measurement error in
research on human resources and firm performance: How much error is there and how
does it influence effect size estimates? Personnel Psychology, 53(4), 803-834. https://doi.
org/10.1111/j.1744-6570.2000.th02418.x.

Guerci, M., Longoni, A.,, & Luzzini, D. (2016). Translating stakeholder pressures into environmental
performance-the mediating role of green HRM practices. The International Journal of Human
Resource Management, 27(2), 262-289. https://doi.org/10.1080/09585192.2015.1065431.

Haddock-Millar, J., Sanyal, C., & Miiller-Camen, M. (2016). Green human resource management:
a comparative qualitative case study of a United States multinational corporation. The
International Journal of Human Resource Management, 27(2),192-211. https://doi.org/10.10
80/09585192.2015.1052087.

Haldorai, K., Kim, W. G., & Garcia, R. F. (2022). Top management green commitment and green
intellectual capital as enablers of hotel environmental performance: The mediating role
of green human resource management. Tourism Management, 88, 104431. https://doi.
org/10.1016/j.tourman.2021.104431.

Hambleton, R. K., & Swaminathan, H. (1985). Item response theory: Principles and applications.
Boston: Kluwer

Hameed, Z., Khan, . U, Islam, T, Sheikh, Z., & Naeem, R. M. (2020). Do green HRM practices
influence employees’ environmental performance? International Journal of Manpower, 41(7),
1061-1079. https://doi.org/10.1108/ijm-08-2019-0407.

Homans, G. C. (1958). Social behaviour as exchange. American Journal of Sociology 63(6): 597-606

Huselid, M. A., & Becker, B. E. (2000). Comment on “measurement error in research on human
resources and firm performance: How much error is there and how does it influence effect
size estimates?” by Gerhart, Wright, McMahan, and Snell. Personnel Psychology, 53(4), 835.
https://doi.org/10.1111/j.1744-6570.2000.tb02419.x.

Jabbour, C.]. C.,, & de Sousa Jabbour, A. B. L. (2016). Green human resource management and green
supply chain management: Linking two emerging agendas. Journal of Cleaner Production,
112(Part 3), 1824-1833. https://doi.org/10.1016/j.jclepro.2015.01.052.

Jabbour, C. J. C,, Jugend, D., de Sousa Jabbour, A. B. L., Gunasekaran, A., & Latan, H. (2015). Green
product development and performance of Brazilian firms: measuring the role of human and
technical aspects. Journal of Cleaner Production, 87(1), 442-451. https://doi.org/10.1016/j.
jclepro.2014.09.036.

Jackson, S. E., Renwick, D. W,, Jabbour, C. ]., & Muller-Camen, M. (2011). State-of-the-art and future
directions for green human resource management: Introduction to the special issue. German
Journal of Human Resource Management, 25(2), 99-116. https://doi.org/10.1177 /23970022
1102500203.

- 145 -



Sri Lankan Journal of Management
Vol. 27, No. 1, January - June, 2022

Joshi, G, & Dhar, R. L. (2020). Green training in enhancing green creativity via green
dynamic capabilities in the Indian handicraft sector: The moderating effect of resource
commitment. Journal of Cleaner Production, 267(2), 121948. https://doi.org/10.1016/j.
jclepro.2020.121948.

Kim, Y. ], Kim, W. G., Choi, H. M., & Phetvaroon, K. (2019). The effect of green human resource
management on hotel employees’ eco-friendly behavior and environmental performance.
International Journal of Hospitality Management, 76(2), 83-93. https://doi.org/10.1016/j.
ijhm.2018.04.007.

Liu, L., Li, H,, Lazzaretto, A., Manente, G., Tong, C., Liu, Q., & Li, N. (2017). The development history
and prospects of biomass-based insulation materials for buildings. Renewable and Sustainable
Energy Reviews, 69[c], 912-932. https://doi.org/10.1016/j.rser.2016.11.140.

Liao, H., Tang, M., Luo, L., Li, C,, Chiclana, F, & Zeng, X. J. (2018). A bibliometric analysis and
visualization of medical big data research. Sustainability, 10(166), 1-18.

Martinez, M. A, Cobo, M. ], Herrera, M., & Herrera-Viedma, E. (2015). Analyzing the scientific
evolution of social work using science mapping. Research on Social Work Practice, 25(2), 257-
277.

Masri, H. A., & Jaaron, A. A. (2017). Assessing green human resources management practices in
Palestinian manufacturing context: An empirical study. Journal of Cleaner Production, 143,
474-489. https://doi.org/10.1016/j.jclepro.2016.12.087.

Mishra, R. K, Sarkar, S., & Kiranmai, ]. (2014). Green HRM: innovative approach in Indian public
enterprises. World Review of Science, Technology and Sustainable Development, 11(1), 26-42.
https://doi.org/10.1504 /wrstsd.2014.062374.

Moher, D, Liberati, A., Tetzlaff, ]., Altman, D. G., & PRISMA Group*. (2009). Preferred reporting
items for systematic reviews and meta-analyses: The PRISMA statement. Annals of Internal
Medicine, 151(4), 264-269. https://doi.org/10.1371/journal.pmed.1000097.

Mousa, S. K., & Othman, M. (2020). The impact of green human resource management practices
on sustainable performance in healthcare organisations: A conceptual framework. Journal of
Cleaner Production, 243, 118595. https://doi.org/10.1016/j.jclepro.2019.118595.

Nejati, M., Rabiei, S., & Jabbour, C. J. C. (2017). Envisioning the invisible: Understanding the
synergy between green human resource management and green supply chain management
in manufacturing firms in Iran in light of the moderating effect of employees’ resistance
to change. Journal of Cleaner Production, 168(1), 163-172. https://doi.org/10.1016/j.
jclepro.2017.08.213.

Nerur, S. P, Rasheed, A. A, & Natarajan, V. (2008). The intellectual structure of the strategic
management field: An author co-citation analysis. Strategic Management Journal, 29(3), 319-
336. https://doi.org/10.1002 /smj.659.

- 146 -



Green Human Resource Management:
A Bibliometric Investigation into the State of the Art

Norris, M., & Oppenheim, C. (2007). Comparing alternatives to the Web of Science for coverage
of the social sciences’ literature. Journal of Informetrics, 1(2), 161-169. https://doi.
org/10.1016/j.joi.2006.12.001.

Paillé, P, & Boiral, 0. (2013). Pro-environmental behavior at work: Construct validity and
determinants. Journal of Environmental Psychology, 36, 118-128. https://doi.org/10.1016/j.
jenvp.2013.07.014.

Paillé, P, Chen, Y, Boiral, 0., & Jin, J. (2014). The impact of human resource management on
environmental performance: An employee-level study. Journal of Business Ethics, 121(3), 451-
466. https://doi.org/10.1007/s10551-013-1732-0.

Pasadeos, Y., Phelps, ]., & Kim, B. H. (1998). Disciplinary impact of advertising scholars: Temporal
comparisons of influential authors, works and research networks. Journal of Advertising,
27(4), 53-70. https://doi.org/10.1080/00913367.1998.10673569.

Pham, N. T, Hoang, H. T, & Phan, Q. P. T. (2019). Green human resource management: A
comprehensive review and future research agenda. International Journal of Manpower, 41(7),
845-878. https://doi.org/10.1108/ijm-07-2019-0350.

Pham, N. T, Tuckova, Z. & Jabbour, C. ]J. C. (2019). Greening the hospitality industry: How
do green human resource management practices influence organisational citizenship
behavior in hotels? A mixed-methods study. Tourism Management, 72, 386-399. https://doi.
org/10.1016/j.tourman.2018.12.008.

Pritchard, A. (1969). Statistical bibliography or bibliometrics. Journal of Documentation, 25(4),
348-349.

Pinzone, M., Guerci, M., Lettieri, E., & Redman, T. (2016). Progressing in the change journey
towards sustainability in healthcare: The role of ‘Green'HRM. jJournal of Cleaner Production,
122,201-211. https://doi.org/10.1016/j.jclepro.2016.02.031.

Ramos-Rodriguez, A. R., & Ruiz-Navarro, J. (2004). Changes in the intellectual structure of strategic
management research: A bibliometric study of the strategic management journal, 1980-2000.
Strategic Management Journal, 25(10), 981-1004. https://doi.org/10.1002/smj.397.

Ren, S, Tang, G, & E Jackson, S. (2018). Green human resource management research in
emergence: A review and future directions. Asia Pacific Journal of Management, 35(3), 769-
803. https://doi.org/10.1007 /s10490-017-9532-1.

Reise, S. P, Ainsworth, A. T, & Haviland, M. G. (2005). Item Response theory: Fundamentals,
applications, and promise in psychological research. Current Directions in Psychological
Science, 14(2), 95-101.

Renwick, D. W, Redman, T.,, & Maguire, S. (2013). Green human resource management: A review
and research agenda. International Journal of Management Reviews, 15(1), 1-14. https://doi.
org/10.1111/j.1468-2370.2011.00328.x.

-147-



Sri Lankan Journal of Management
Vol. 27, No. 1, January - June, 2022

Roscoe, S., Subramanian, N,, Jabbour, C. ]., & Chong, T. (2019). Green human resource management
and the enablers of green organisational culture: Enhancing a firm’'s environmental
performance for sustainable development. Business Strategy and the Environment, 28(5), 737-
749. https://doi.org/10.1002 /bse.2277.

Ruez, E R., Almodovar, P, & Nguyen, Q. T. K. (2018). Intellectual structure of international new
venture research: A bibliometric analysis and suggestions for a future research agenda.
Multinational Business Review, 27(4), 285-316

Saeed, B. B, Afsar, B, Hafeez, S., Khan, I, Tahir, M., & Afridi, M. A. (2019). Promoting employee’s
proenvironmental behavior through green human resource management practices.
Corporate Social Responsibility and Environmental Management, 26(2), 424-438. https://doi.
org/10.1002/csr.1694.

Sawang, S., & Kivits, R. A. (2014). Greener workplace: Understanding senior management’s
adoption decisions through the Theory of Planned Behaviour. Australasian Journal of
Environmental Management, 21(1), 22-36. https://doi.org/10.1080/14486563.2013.84841
8.

Sharma, S., Prakash, G., Kumar, A, Mussada, E. K., Antony, J., & Luthra, S. (2021). Analysing the
relationship of adaption of green culture, innovation, green performance for achieving
sustainability: Mediating role of employee commitment. Journal of Cleaner Production, 303,
127039. https://doi.org/10.1016/j.jclepro.2021.127039.

Singh, S. K., Del Giudice, M., Chierici, R., & Graziano, D. (2020). Green innovation and environmental
performance: The role of green transformational leadership and green human resource
management. Technological Forecasting and Social Change, 150, 119762. https://doi.
org/10.1016/j.techfore.2019.119762.

Siinbiil, 0. ve Erkus, A. (2013). Madde Parametrelerinin Degismezliginin Cesitli Boyutluluk
Ozelligi Gosteren Yapilarda Madde Tepki Kuramina Gére Incelenmesi. Mersin Universitesi
Egitim Fakiiltesi Dergisi, 9(2), 378-398.

Tang, G., Chen, Y, Jiang, Y., Paille, P, & Jia, ]. (2018). Green human resource management practices:
Scale development and validity. Asia Pacific Journal of Human Resources, 56(1), 31-55. https://
doi.org/10.1111/1744-7941.12147.

Tsay, M. Y. (2011). A bibliometric analysis on the journal of information science. Journal of Library
and Information Science Research, 5(2), 1-28.

Van Eck, N. J, & Waltman, L. (2010). Software survey: VOSviewer, a computer program for
bibliometric mapping. Scientometrics, 84(2), 523-538. https://doi.org/10.1007 /s11192-009-
0146-3.

Webb, N., & Shavelson, R. ]. (2005). Encyclopedia of statistics in behavioral Science. 2" Ed John
Willey & Sons, Chichester. IBSN13: 978-0-470 86080-9

-148-



Green Human Resource Management:
A Bibliometric Investigation into the State of the Art

White, H. D., & Griffith, B. C. (1981). Author co-citation: A literature measure of intellectual
structure. Journal of the American Society for information Science, 32(3), 163-171. https://doi.
org/10.1002/asi.4630320302.

White, H. D., & McCain, K. W. (1998). Visualising a discipline: An author co-citation analysis of
information science, 1972-1995. Journal of the American Society for information science,
49(4), 327-355.

Yong, J. Y, Yusliza, M. Y., & Fawehinmi, 0. 0. (2019). Green human resource management: A
systematic literature review from 2007 to 2019. Benchmarking: An International Journal,
27(7),2005-2027. https://doi.org/10.1108/bij-12-2018-0438.

Yong, J. Y, Yusliza, M. Y,, Ramayah, T, & Fawehinmi, O. (2019). Nexus between green intellectual
capital and green human resource management. Journal of Cleaner Production, 215, 364-374.
https://doi.org/10.1016/j.jclepro.2018.12.306.

Yong, J. Y, Yusliza, M. Y, Ramayah, T, Chiappetta Jabbour, C. ]., Sehnem, S., & Mani, V. (2020).
Pathways towards sustainability in manufacturing organisations: Empirical evidence on the
role of green human resource management. Business Strategy and the Environment, 29(1),
212-228. https://doi.org/10.1002 /bse.2359.

Yu, D., & Xu, C. (2017). Mapping research on carbon emissions trading: A co-citation analysis.
Renewable and Sustainable Energy Reviews, 74, 1314-1322. https://doi.org/10.1016/j.
rser.2016.11.144.

Zaid, A. A, Jaaron, A. A, & Bon, A. T. (2018). The impact of green human resource management and
green supply chain management practices on sustainable performance: An empirical study.
Journal of Cleaner Production, 204, 965-979. https://doi.org/10.1016/j.jclepro.2018.09.062.

Zhou, W, Chen, Q., & Meng, S. (2019). Knowledge mapping of credit risk research: Scientometrics
analysis using cite-space. Economic research-Ekonomska istrazivanja, 32(1), 3451-3478.
https://doi.org/10.1080/1331677x.2019.1660202.

Zupic, L, & Cater, T. (2015). Bibliometric methods in management and organisation. Organisational
Research Methods, 18(3), 429-472. https://doi.org/10.1177/1094428114562629.

-149-



