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1. Introduction

The relationship between fertility and female labour force participdtion
hds received considerable attention both because of its relevance for policy
makers and because of its intrinsic socio-economic interest. There are different
opinions concerning the existence and the nature of the reldationship. In deve-
loped countries it has been suggested that fertility and female labour force
participation are inversely related (Weller, 1977)). In contrast, the data for
developing countries reveal inconsistencies. Analysing census data on areal
differences in Latin American fertility, Heeret al., (1965) conclude thdt there
is a negative relationship between female employment and fertility. Similarly
the national level Indonesian data support the hypothesis of inverse rela-
tionship (Hull, 1977). On the other hand, the studies based on the aggregate
data for Thailand (Goldstein, 1972) and for Korea (Lee Hyo-Chae et al.,
1967) suggest that economically active women had higher fertility than in-
active women. However, the disaggregated data for both the countries reveal
the inverse relationship among the urban women engaged in non-agricuitural
type of work. A positive relationship emerges when the data for rural women
engaged in the agricultural sector are analysed separately. Conversely, in
Sub-Sharan African countries high female labour force participation exists
side by side with high levels of fertility (Ware, 1977).

The reported variations have led some scholars in this field to conclude
that the relationship between women’s work and fertility is itself a vdriable
and. as such, under some conditions it may be positive, under others negative
and under still other conditions become null (Weller, 1977). According to
Kupinsky (1977), one cannot separate female employment and the level of
fertility in a given country from other socizl, economic, and psychological
factors. Concerning the diverse relationship in Thailand, Goldstein (197"2)
concludes that it may not be the labour force participation per se, but a series
of other variables associated with labour participation that aftects fertility.

N

1. However, the inverse relationship may not be uniform throughout §ll th_e sub-groups
of population. For example, Clifford et al., (1977) found that the relationship holds more
for Whites than for Blacks or Indians in the USA.
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The casual relationship between female labour force participation and

fertility 1s not simple. Weller (1977) contends that four major types of causal
links are possible between these two variables : |

a. fertility affects labour force participation;
b. Iabour force participation affects fertility;
¢. both fertility and labour force participation affect each other;

d. the observed negative relationship is spuricus and is caused by a
common antecedent of both variables. '

Even for the developed countries, in which the inverse relationship is

found, the direction of the causal relationship is not well established (Stycos
et al., 1967).% - | |

2. Objective and Hypothes'es

Sri Lanka is a developing country with a rapidly growing femzle lzbour
force and declining fertility. During the intercencal pericd 1963-71 femzle

labour force increased by 62.7 percent from 715.9 thousand in 1963 to 1164.6
thousand in 1971, averaging 6.1 percent per year.® On the other hand, the
crude birth rate declined by 12 percent from 34.1 per 1000 in 1963 to 30.1
per 1000 in 1971 (Dept. of Census, 1974). However, no previous study of the

relationship between fertility and female labour force participation has been
reported in Sri Lanka. Hence there are three major objectives of this study :

d. toexamine the effect of fei'tility upon female labour force participation;
b. to examine the effect of labour force participation upon fertility; and

¢. to determine whether the observed relationship between labour force
pdrticipation and fertility varies among the different cccupdtions.

There are two major sets of factors affecting female labour force partici-
pation—i(a) factors influencing women’s propensity to work and, (b) the type
of work available to them. Conceptually, the first set may be taken to re-
present supply factors and. the second, demand fzctors (Darian, 1972). The
effect of fertility is primarily on the supply side. As observed by Oppenhcimer

(1970) the two extremely important factors affecting a woman’s propensity to
work are her marital status and her fertility.

On the other hand, fertility is determined. by a host of socic-economic
factors. Among them female labour force participation has been cited as one
of the most important variables though there is contradictory evidence of its
impact on fertility in the developing countries (Speare et dl., 1 73). The argu-
ment 1s that the work role conflicts with that cf the role of mother. In this

paper, therefore, interest focuses on occupational structure of females to
highlight the role compatibility.

2. According to Kupinsky (1977) not only the direction of causality but also the nature of
the relationship is yet to be resolved.

3. The definitions of the two censuses are not exactly comparable,
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The demographic situation in Sri Lanka is unique in many respects as
compared to other developing countries, particularly 1n the Asian region;
it is more closer to developed countries than to developing ccuntrics.. Thus,
the basic hypotheses cf the study are as follocws :

a. the relhtlonshlp between fema]e labour force pammpatlon and fertility
1S INVerse;

b. the necgative relatlon%hlp varies among occupations but it 1s quite
strong for white-collar cccupations.

3. Source of Data

" The dzta used in this sttidy have been obtzined from the two perceh.t spcciél_
sample tabulations of the 1971 census of Sri Lanka. The analysis 1s restricted
to currently married women aged 15-49.

In the determination of female labour force participation in Sri Lanka,
it seems that the estate sector? is very important (Wilson, 1975). But in order
to minimize the sampling errors (sample size is small, N=10306 for economi-
cally active) the estate sector was regrouped into rural when fertility diiferen-
tials by place of residence are analysed. -

The labour force participation is a curtent situation. Therefore, 1t 1s more
appropriate to use current fertility to analyse the relationship between labour
force participzetion and the level of fertility (Elizega, 1971). Because cf the
limitations in the aveilable data,® however, this study is based on the cumu-
lative fertility measured in terms of the number of ever-born children..

4. Labour Force Status of Currently Married Women

In 1971, of the females aged 15 years and over in Sri Lanka 59.1 percent
WETe currently married and 31.3 percent were single. The proportion of
divorced, widowed and separdted women were relatively small (9.6 percent).

For every 100 currently married women (CMW) nearly 27 were in the labour
force (Table 1), with 22 employed and 5 unemployed. The participation rate
among CMW was relatively lower than that of the single women. But the rate
of employment® was substantially higher among CMW than single women.
If the analysis is limited to CMW of reproductive ages (15-49) the data ShOW
that 30 p...,rcent of them were in the labour force.

Between urban and rural areas there appears a remarkable difference in
the level of labour force participation. In rural areas women’s participation
is much higher than in urban areas: 29 percent of the CMW in the rural sector
were economically active as against the 18.5 percent of their urban counter-

‘parts. Nearly one-hzaif of the economically active urban women weré un-

4. 63.8 percent of females 10 years of age and over was economically active in the estate
sector in 1968 as agiinst the 17.6 percent and .14.§ percent in urban and rural sectors -
respectively.

s. In Sri Lanka, wvital statistics were not cross classificd by actlwty status.
6. Defined as a petcent of total currently married women of 15 years and ovet.
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employed.” ‘But the unemployment rate among rural women was very low
(only 3.6 percent). The high rate of participation in rural areas is largely due
to. the avmlab)hty of agrlcu]tural work for women. ~

Table I presents the activity status by age for CMW 1n Sr1 Lanka as a
whole and separately for urban and rural areas. The age specific activity rate
at younger ages increases and reaches a peak in the age group 25-34 (35-49
1n the case of urbah sector) and then declines with increasing age. Inthe deve-
loped countries, in which the inverse relationship has been well established,
the age pattern for CMW deviates from that of Sri Lanka. In the USA, for
.example, the activity rate increases with age until the age group 22-24, then
declines inthe age group 25-29 and begins to rise againto reach the seconu peak
in the age group 40-44 (US Bureau of the Census, 1973). The Sri Lankan
pattern dces not change even if the rates in the five year age groups are con-
sidered. " The age specific employment rates follow the same general pattern
‘but reach a peak at age 35-39. However, the age specific unemployment rates
decline regularly with increasing age. As observed by Cain (1966) and Bowen
et-al. (1969), the declining unemployment rates with age may be a result of the
discouraged worker effect which 1s predominant among married women.

- 'Fhe rural-urban difféerences in the age specific employment and un-
employment rates are remarkable. The rural employment rates were con-
siderably higher as compared to urban onés. For example, the urban un-
employment rates are twice.as high as corresponding rural rates. The relatively

high unemployment in the urban sector is a common phenomenon in-deve-
loplng countrles (Beler 1976).

Traditionally, women have been concentrated in a limited number of
‘occupdtions (Oppenheimer, 1973). Even to-day, occupations with larger
concentrations of women workers generally offer lesser financial rewards
(Hudis et al., 1978). The occupational structure of Sri Lankan women is not
an exception. In Sri Lanka, about 62 percent of CMW were employed in agri-
_cultural occupations, the ﬁgure being 42 percent in modern agriculture (culti-
‘vation of tea, rubber, and coconut) and 20 percent in traditional agriculture
(cultivation of rice and other food stuffs). However, as can be expected rela-

tively high proportion (42 percent) of urban women were. engaged in white-
collar occupations.

Table 2 presents the percentdage distribution of total female workers (154)
and CMW workers by occupation.®? As shown by the data in the left hand
side, female workers were concentrated in three cccupations; weaving, teach-
ing, and modern agriculture were in that order. The female share exceeds

50 percent in each of these three occupations. The health and domestic service
were dlso two other occupations with substantially high female shares.

7. Interestingly, the standardized rate of employment exceeds the cortesponding tate of
employment by 0.8 percefitage points.

8. On the basis of the Population Studies Center classifications (developed by Prof. Miller
for use in international studies .of labour force structure) occupations were regrouped
in order to emphasise the ‘female labeled® occupations.

55



P. WPilson

The data in the right hand side of Table 2 show that CMW dominated
all occupations but three—clerical, weaving and domestic services. The pro-
portions of unmarried women in these three occupations seem to be high.
The variations in the occupational distribution of CMW may be explained

by the differences in the ‘role compatibility’—role of mother and role of
worker. |

Generally, in developing countries the combined proportion cof own
‘account workers and unpaid family workers is substantially high. But in Sri
Lanka as a result of the paid employment opportunities in the modern agri-
culture, the majority of CMW were paid employees (Table 3). At least, most
of the self-employed may be engaged in the type of work where the pressure

of role compatibility is not so acute as among those employed in the paid
employment type of work.

‘5. Fertility as a Determinant of Women's Labour Force Participation

The effect of fertility upon women's labour force participation is often
divided into two types : (a) the effect of the number of children and (b) the
effect of the presence of small children who need care (Frejka, 1971). For
obvious reasons the presence of young children is the prime deterrent to labour
force participdtion by the mothers (Oppenheimer, 1970). Unfortunately,
-sufficient data are not available (regarding the age of the children) to examine
the effect of the presence of small children on the mother’s labour force partici-
pation in Sri Lanka.® The available data on the age of the youngest child do
not demonstrate any effect on the labour force participation rate of CMW.

Table 4 demonstrates the labour force participation rdates for CMW
according to the number of ever-born children. It seems that there is a mixed
pattern of participation (Table 4 bottom) with respect to parity. In the rural
sector, women’s labour force participation tends to decrease as the number
of ever-born children increases at least until the sixth child after which partici-
pdtion rdte increases among the women with larger families. But as in the
case of Poland and Czechoslovakia (Dixon, 1975), urban women with one
child are more likely to be in the labour force than women with no children.
The observed mixed pattern does not change even if the women’s age structure
is taken into consideration. However, the participation rate in the age group
- 25-34 appears to be inversely related. to the Ievel of fertility at least among the
rurai women—the rate declines reguldrly ds the number of ever-born children
incredses. In the other two age groups (15-24 and. 35-49) women with more
‘than seven children demonstrate relatively higher participation rates than
women with five to six children. Similarly, the CMW with one-child tend to be
in the labour force more than women with no children. The relatively higher
participation rate among married women with large families (more than seven
children) can be attributed to two factors. First, the pressure of a large family
‘upon mothers to work in order to meet the famlly needs 1s very high in the
developing countries like Sri Lanka (Boserup et al, 1975)". Secondly, the pre-
sence of siblings and/or relatives to serve as parcntal surrogates encourages
~ mother’s labour force participation outside the home.

9. The data are available only up to age five of the youngest child.

10. In Sri Lanka, the lack of data on work history as well as on birth otder precludes the
testing of this hypothesis.
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6. Women's Labour Force Participation as a Factor Affecting Fertility

Table 5 indicates that the number of ever-born children per CMW is slightly
lower among those who are in the labour force than among those who dre not.
For Sri Lanka as @ whole the fertility level of women in the labour force in
1971 was 1.5 percent less than that of women classified as housewives. The
former reported 3.88 ever-born children compared to 3.94 children per house- -
wife. The differential increases slightly when the effect of age structure is
controlled (3.64 versus 3.90). Although, the evidence for some other deve-
loping countries in the region suggests thdt the economically active women
in the rural sector are relatively more fertile than housewives (Debavalya,
1975) 1t 1s clear from the ddta in Table 5 that even in rural areas, economically
active women 1n Sri Lanka have fewer children than inactive women. How-
ever, the negative reldationship is more pronounced among the urban women.
The average number of ever-born children per currently married urban woman
in the labour force is relatively low as compared to corresponding number of
children among the econc aically active rural woman. Similarly, economically

active urban as well as +i+ ‘T women in all ages show consistently lower fertility

than those who are 1n- ~ 2. As the age increases the number of ever-born

children increases for . - dnd indctive women reflecting the effect of dura-
tion of marriage.

Because of the v ncidence of unemployment among the married
women 1n Sri Lankai1 - .ars more dppropriate to examine the fertility levels
of employed and une - pl.yed females separately. As indicated in Table 6, in
the rurdl sector the nun.ber of ever-born children is relatively higher (un-
standardized) among employed than unemployed. Conversely, the employed
women in the urban sector show relatively low fertility. This anomaly does
not disappedr even after the controlling for age. But in rural areas, the elimi-
‘nation of the effect of the dage structure narrows down the gap between the

average number of ever-born children per employed and unemployed womaén;
in the case of urban women the standardization for age widens the gap.

The rural-urban differences in the level of fertility among employed may
be mainly due to the variations in the role compatibility. Generally, it is be-
lieved that there is a conflict between role of mother and role of worker in
urban areas. But in rural areas the type of female work is such that the role
incompatibility is minimum, if not negligible. The relatively low fertility
“among unemployed CMW in the rural sector may be dttributed to the effect

of educdtion—the unemployed in the rural sector were educdtionally more
qualified than unemployed urban women (Wilson, 1975).

The differentials in fertility between economically active and inactive
females may reflect the effects of education rather than labour force partici-
pation per se (Goldstein, 1972). In general fertility varies inversely with
educational level. Speare et al,. (1973) and Gendel et al., (1970) conclude
that the effect of education is stronger than female labour force participation.
Analysing 1971 census data of Sri Lanka, Fernando (1977) finds that regardless

of location, a pronounced reduction in fertility is achieved in Sr [.anka by the
- completion of junior secondary or higher level of education.
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The hypothesized inverse relatlonshlp is clearly shown- by the data in
Table 7. The economically active women as well 4s housewives with no-
schooling have the highest daverage number of ever-born children. On the
pther hand, the women with successful completion of more than nine years of
schooling demonstrate the lowest fertility. Moreover, for all levels of educa-
tional attainments the number of ever-born.children per CMW in the labour
force 1s relatively low (standardized) in rural as well as in urban areas. As can

be expected the differentials are much higher among urban women with smn]ar
qualifications.

The smaller families among economically active educated women is not
only a result of the opportunity cost and/or tastes but also the c¢ffect of age at
marridge. The datd presented 1n table 10 show that a currently married
woman with the highest educational qualifications have a mean age 2t marriage
of 25.8 while illiterate women have a mean of 19.6. In non-contracepting
societies Itke Sri Lanka the age at marriage affects fertility because girls marry-

ing at young ages have the highest fecundity dnd they are exposed to the risk
of pregnancy for a longer period of time.

The influence of female employment upon fertility is more apparent in
fertility differentials among women in different types of occupations. As
suggested by various scholars (Kupinsky, 1977; Goldstein, 1972; Stycos and
Weller, 1967) white-collar workers generally have lower fertility than blue
~collar workers (Table 8). This is true forevery age group. The highest level of
fertility was among the CMW engaged in traditional agriculture while the
lowest was among the CMW employed in clerical occupations (4.64 versus
1.86). Although the average number of children born by a woman in the
modern agriculture is 18 percent lower (age standardized) than that of the
average number of children born by a woman in the traditional agriculture it 1S
more than double that of the number of children born by a CMW employed
as a clerk. In fact, the level of fertility among women in the modern agriculture
is almost identical with that of housewives!l (see Table 5 also). Interestingly,

the level of fertility among women in the traditional agriculture is about 19
- percent higher than thdt of housewives.

Traditional agricultural jobs are mostly seasonal, temporary dand usually
close to the home. As a result, women’s employment does not particularly
interfere with their motherhood responsibilities. Older siblings from.a very
early age get involved in child-care and other household tasks, thus releasing
the mother for work (Chahil, 1977). Similarly, as far as the modern agricul-
tural jobs are concerned the child care facilities are provided by some estates.

‘In all estdates mothers are allowed to carry their young children on their bzack.
Although these jobs dre continuous and permanent the role of mother and
worker are compatible but to a lesser extent as compared to traditional agri-
.culture. Conversely, the white-collar occupations, particularly clerical, hezalth
and-teaching, usually require more training and necessarily take &4 woman
from home. Therefore, role conflict is more likely to arise ; they certainly expe-
-rience more difficulty than do other workers in combining employment and

11, ‘The findings of World Fertlhty Survey (Dept., of Census, 1978) suggest that the lowest

fertility among the females in the estate sector which consists of baslcally modern ag-
ricultural employment.
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- child bearing. Inaddition, as shown in Table 10 the mean age at marriage for
the women epgaged in white-collar occupations was substantially higher

(27.3 yedrs). This certainly dcts to reduce the level of fertility among white-
collar workers. | % |

~ Generally, teaching, clerical and hedlth occupations have similar edu-
cational qualifications. But according to the data in Table 8 the level of fertility
among teachers is considerably high. The average number of children born by
a teacher 1s almost identical with that of 4 woman engdged in weaving; norm-
ally an illiterate or poorly educated woman. As reported by Dixon (1975)
a high level of education may not motivate a woman to have a smaller family
if her training does not lead to active participation in employment outside
the home. It is true that teaching is not a home base profession. But in Sri
Lanka , &¢s compared to clerks and health workers, particularly married female
teachers dre employed closer to their homes. Similarly, the duty hours for

teachers are relatively less (5 hours against 8 hours for clerks and health
workers). o |

The observed fertility differentials by occupation do not change by place
of residence. However, as can be expected all the occupations in the rural
sector demonstrate relatively higher level of fertility than corresponding level
of fertility in the urban sector with two exceptions; the level of fertility among
urban women engaged in modern agriculture and health was relatively high
(standardized). This may be a result of sampling errors.

Table 9 shows that the women categorized ds own daccount workers and
unpaid family workers have relatively higher fertility as compared to the
women categorized as employees and employers in both urban and rural dareas.
‘These findings are consistent with those of other developing countries (Deba-
valya, 1975). The relatively higher fertility among the former groups of wor-
kers can be partly attributed to the effect of age structure. In part, as shown
by the data in Table 10 it may reflect the effect of younger age at marriage.
In pdrt it may be a result of the compatibility of mother and worker roles.
On the other hand, if a woman works ds a paid employee and in particuldr
if shé has to leave the house for work, the work activities and family chores
interfere with each other (Jaffe et al., 1960) and thus reduce the level of fertility.

7. ' Summary and Conclusions

Research carried out in several developed countries have repeatedly de-
monstrated that economically  active - women have fewer children than
inactive women. In contrast, the evidence of a negative relationship between
female labour force participation and fertility is not convincing among the
developing countries. - |

Using the special sample tabuldtions (2 percent) from the 1971 census
of Sri Lanka on children ever-born for currently married women aged 15-49,
this study examined the relationship between fertility and labour force partici-
pation. The analysis points out that 4s a factor affecting female labour force
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partlmpatlon fertility does not seem to be strongly correlated with activity
rate in Sri Lankda. The activity rate for CMW in the urban sector shows a
‘mixed pattern in relation to fertlllty while in the rural sector activity rate is

negatwely related to fertility only in the age group 25-34. The pressure of in-
creasing family size among the CMW in the age group 35-49 might have given
more incentive to contribute to the income of the family. Secondly, the ex-

tended family system encourages CMW labour force participation lrrcspecuve'
of the level of fertility. -

On the other hand, the examination of the effect of labour force partici-
pation upon fertility has clearly shown that there exists a slight inverse cor-
relation between fertility and female labour force participation. The observed
inverse relationship 1s more pronounced among economically active women
in the urban sector. However, we are not certain that the forces producing

such an inverse relationship 1in Sri Lanka are the same as those that may
operate in developed countries.

The employed women in the urban sector show relatively lower fertility
as compared to unemployed (2.59 versus 3.46). But in the rural sector the

level of fertility among employed was about 17 percent higher than that of
unemployed.

The analysis of occupational differentials suggests that women engaged
in traditional agriculture have a higher average number of children ever-born
than those in other occupations. It seems that many women in traditional
agriculture and to a lesser extent in the modern agriculture manage both
working and maternal roles. Understandably, the lowest fertility was among
the CMW employed in the white-collar occupations irrespective of their place
of residence. Within white-collar occupdtions, however, a clerk has a stronger

inverse relationship with the level of fertility than the other white-collar
occupations.

The average number of children born to a CMW categorized as paid
employee was the lowest. Most of the unpaid family workers and the self-
employed were engaged in the type of work where the pressure of role com-

patibility 1s not so dcute as for those employed in the salaried or wage em-
ployment.

Education has a significant impact on fertility. The number of ever-born
children is inversely related to the level of educational attainment for both
economically active and inactive women in urban as well as in rural areas.
However, education and fertility relationship is stronger among the currently
married women in the labour force than those who are not in the labour force.

In general, the findings support the two hypotheses.
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‘TABLE 1

ACTIVITY STATUS OF CURRENTLY MARRIED WOMEN BY AGE
|

() (2) (3) (4) (5) (6) (7)
Age . dotal Y. Employed Unemp. Labour  Others
| | Force
Sri Lanka
1§—24 6977 100 18.8 R 25.9 74.1
25—34 12652 100 25.2 6.0 3L.2 68.8
35—49 15181 100 206.0 3.4 30.0 70.0
50+ 87cI 100 12.9 2.9 15.6 84.4
Total 43511 100 22.2 4.6 26.8 73.2
Standardized 20.9 R 26.0 74.0
Urban |
I§~24 1339 100 4.0 11.7 1§.7 84.3
25—34 2700 100 10.5§ I0.1 20.6 79.4
3§49 3157 100 14.4 7.3 21.7 78.3
504 1893 100 - 8.4 6.1 12.% §7.5
Total GO9I 100 10.0 8.5 18.5 81.5
Standardized 8.4 .2 17.6 82.5
Rural
1§24 §638 100 22.3 6.0 28.3 71.7
2534 9952 100 29.2 4.9 34.F 65.9
3549 12024 100 20.8 2.3 32.1. 67.8
50 - i 6806 100 14.7 1.7 26.4 83.6
Total 34420 100 25.4 3.6 29.0 . 71,0
Standardized 24.1 4.0 25.1 71.8

M

Note: - 1. Column 4, 5 and 7 add to 100 |
2. Standardized on the age distribution of the total female population.

TABLE :

___ OCCUPATIONAL DISTRIBUTION OF FEMALE WORKERS (15+)
All Female Workers asa Per- C urrently Married Women
cent of Employed Workers as a Percent of
Popnlation Employed Females

Sri . Sri
- | . Lanka  Urban  Rural Lanka Urban  Rural
Traditional Agriculture 14.4 3.2 1.4 70.2

Occxpation

p———

_ - 556 . 76,4
Modern Agriculture §0.1 34.2 §0.3 66.1 66.7 66,1
Health . 44.0 44.6 34.7 63.1  Gz2.9 63.5
Teachers .. 53.1 59.7 503 71.0 69g.2 72.0
Clerks . - 10.8 11.9 9.8 41.1 41.6 40.5%
Other White-collar ... 6.3 - s.1 7.2 63.4 §%.1 67.6
Spinners .., 68.2 40.4 70.5 17.8 27.8 16.2
Domestic Servants .., 38.1 39.0° 36.4 21.§ 22.0 20.9
Other Blue-collar 8.7 $.7 10.1 57.6  54.0  47.9
Total 22.5 I4.1 24.6 59.5 44.7  61.6
Currently Married Women Workers as a Percent of Total |

Female Population 154 ... 12.9 5.5 14.9
Currently Married Women Workers as a Percent of Female _

Labour Force 42.7 23,0 46.9
Currently Married Women Workers as a Percent of Total |

1.abour Force e I1.2 4.9 12.9

“__“_ﬁ

Note: Unspecified were excluded
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TABLE ;

- .PERCENTAGE DISTRIBUTION OF CURRENTLY MARRIED WOMEN
WORKERS BY EMPLOYMENT STATUS |

Employment | Sri
Status - | S Lanka - Urban Rural
Employee 5§5.7 64.0 §4.7 -
Employer .. ‘o 0.7 1.7 0.6
Own Account Worker o 20.4 . 14.7 21.0-
Unpaid Family Worker 23.2 19.6 23.7
: Tﬂtal “ v

ves 1Q0.0 100.,0 100.,0

TABLE 4

AGE SPECIFIC ACTIVITY RATES FOR CURRENTLY MARRIED
WOMEN BY NUMBER OF EVER-BORN CHILDREN

M‘

Number of ever-born o | BAY 7
children - L.anka
15-24 |
None . 24.9
One child 24.5
2—4 children ... 18.1
- 5—6 children ... 19.1
7 and above ... | 22.2
Total vee 23.0
- 25-34
| None 44.4
- One child 34.4
2—4 children ... 27.7
$s—6 children ... 25.9
7 and above ... - 22.6
~ Total 29.3 .
35-49 |
None vee e 30,2
One child 34.1
2-4 children .., 30.4
5~6 children ... 27.4
7 and above ... 28.5
Tﬂ'tal | | cie . e 29.3
15-49 |
None L cer 30.9
One child cer 30.4
2—4 children .., 27.6
s~6 children ... 26.6
7 and above ... 27.6
Total 28.3
Standardized ... . 28.1

- . - Ir — s S
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- 14.3

Urban

10.3
12.7

7-9

$0.0
10.7

28.6
27.2

13.6

12.0
13.6

18.5 -

28.6
32.7
24.9
15.5
14.8
20,06

21,2

- 23.5

17.$
14.1

14.6

8.2
17.8

Reural

20.9
27.3 -

20,8
21.3
14.3
25.9

49.2
30.6

31.3
29.0

24.7
32.1

34.7
32.3
30.4
31.1

32.3

30.4

29,7 -

- 30,2
. 30.8

30.

30.7 -
31.0

o 52.8 PP A
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TABLE 5

THE NUMBER OF EVER-BORN CHILDREN PER CURRENTLY
_ MARRIED WOMAN BY AGE .

Sri Lanka Urban Rural

Age LF NLF LF NLF LF NLF
1§—-24 1.22 1.45 - 1.38 1.54 1.29 1.42
2534 3.08  3.38 2.46 3.20 318  3.44
3549 5.25 5-45 4.06  5.09 5-44 5.56
Total : 3.88 3,04 3.10 3.77 3.99 4.04
Standardlzed 3.64 = 3.90 2.95 3.69 3.79 3.95

. LF ... Labour Force
NLF

.. Not in the Laboutr Force
~ TABLE 6
THE NUMBER OF EVER-BORN CHILDREN PER CURRENTLY

MARRIED WOMAN BY AGE AND LABOUR
- FORCE STATUS

Urban

A Y /] Laﬂ/éa Rural
Age FEmp.  Unemp. Emp.  Unemp, Emp.  Unemp.
1§~24 1.34 1.23 1.35 I.48 1.34 1.11
25-34 . 3,08 2.61 2.03 2.92 3,17 2.45
35-49 . §.30 4.86 3.03 4.83 §-40 4.88
Total 3.99 3.00 2.97 3.41 4.09 2.86
Standardized . ~3.70 3.32 2.59 3.40 3.81 3.24
e R e
Emp. = Employed
Unemp. = Unemploycd
TABLE +~

THE NUMBER OF EVER-BORN CHILDREN PER CURRENTLY
MARRIED WOMAN BY AGE AND EDUCATIONAL
ATTAINMENT

In the Labour Force Not in the Labour Force

63

Age it Pr. & Se. High Unsp. Iliit. Pr. & Se. High Unsp.
Sri Lanka -
I§—24 1.76 1.09 1.04 1.45 I.5T 1.41 1.04 1.62
25—34 3.05% 3.0§ 2,15 3.38 4.27 3.32 2.0% 3.8%
3549 5.70  5.29  2.97 §.70 6.03 5.23 3.96 5.9T
Total 4.38 3.60 2.50 4.49 4.87 3.74 1.8% 4.72
Stand. 4.33 3.45 2.32 4.306 4.80 3.61 2.01 4.64
Urban
1524 100 1.17 1.40 2.24 2.33 I.§3 0.93 1.68
25-34 4.25 2.73 1.57 3.31 3.14 3.2 I.91 3.53
35-49 3.92 4.4z 2.83  4.95 5.39  5.00 384  5.37
Total 3.83 3.29 2.24 4.21 4.44 3.74 2.47 4.18
~ Stand. - 3.49 3,02 2.00 4.04 §.02 3.55 2.49 4.25
Rural L | - | _.
15—24 1.79 1.24 0.94 1.40 1.42 1.38 1.09 1.01
2534 2.99 3.11 2.54 3.39 4.47 3.34 2.12 3.94
35-49 5.87  5.48 . 3.05 5.75 6.13 5.29  4.08 6.00
I'otal .., 4.42 3.67 2.65 4.50 4.94 3.74 2.39 4.83
---.otand- .. 445 - 3.59 - 2.53 - 4.38 -  4.89 3.03 2.7 4.71
W
Hlat. No Schooling |
Pr. & Se. = Primary and Secondary (upto nine yeats schooling)
High = Nine and more than nine years of schooling
Unsp. = Un5pec1ﬁed
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TABLE 8

THE NUMBER OF EVER-BORN CHILDREN PER CURRENTLY MARRIED
WOMAN BY AGE AND OCCUPATION

w

AGE TA MA  HEA TEA CLC ow SPN DOMS QB
Sri Lanka |
1§-24 1.38  1.31 .00  1.7§ i.oo 0.67 1.04 2.25 1.26
25—34 4.01 3.00 I.21 1.78 I.45§ 2.57 1.7  2.2% 3.37
3549 6.46 5.sT 310 2.95 3.00 4.34 3.94 3.33  5.28
Total 4.83 4.00  2.35  2.§1 1.9  3.63 248 2.93  4.19
Stand. 4.64 379 2,29 247 1.86  3.53 2.44 2.92  4.09
Urban
1§ 24 1.oo 1.00 © 2.00 0.33 © 1.00 2.67 1.09
25~34 5.5 3.50 1.32 1.67 1.30 1.80 2,30 2.25 2,68
35 49 s.s0 6.06 3.26 282 2.88  3.13 3.00 2.32 4.96
Total 4.88 4.86 2,56 2.38 200 2.62 2.68 2.71 3.95
Stand. 4.57 4.03 2.39 236 1,72 2.2 2.30 2.33  3.68
Rural
15-24 1.38 1.31 100 100 1.67 067 1.04 1.00 1.39
25-34 4.01 3.0% 1.10 1.83 I.51 2.88 1.92 2.2% 3.52
35-49 6.47 s.s0 289 302 343 4.75 438 3.82  5.36
Total 4.84 3.99 2,10 2.58 181 3.07 2,44 3.20  4.25
Stand. 4.6 3.79 2.13 2.3 2.07 3.88 255 3.14  4.20
TA — Traditional Agriculture
MA — Modern Agriculture
HEA  — Health
TEA — Teachers
CLC — Clerks
OW — Other White-Collar
SPN — Spinners
DOMS — Domestic Servants
OB — Other Blue-Collar
) Note : Unspecified were excluded
TABLE ¢

THE NUMBER OF EVER-BORN CHILDREN PER CURRENTLY MARRIED
WOMAN BY EMPLOYMENT STATUS (15-49)

Employment Status Sri Lanka  Urban Rural
Paid Employed ... 3.64 2.76 3.73
Employer oo 3.72 3.04 3.74
Own Account Worker 4.54 3.80 4.60
Unpaid Family Worker 4.41 3.07 4.47
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TABLE 10

MEA.N AGE AT MARRIAGE FOR CURRENTLY
MA.RRIED WOMEN

By Activity Status

65

Employed . 21.0
Unemployed ... 22.0
Others (Housewives) 20.7
. By Educational Attainment
No Schooling ... 19.6
Primary and Secondary .. 20.8
High 25.8
Unspecified 19.9
By Occupation
Traditional Agriculture ... 19.2
Modern Agriculture 19.9
White-Collar 27.3
Blue-Collar 21.4
By Employment Status
Paid Employee 21.6
Employer .. 21.7
Own Account Worker ... 20.2
Unpaid Family Worker ... 19.6
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