elnm wdyciz

31
DEOMDHOHN ¢3IHIONEE) SCR®BI HEHHs
@100 OO. LRAED. Dn®IcDD

EP 0@35@ 8. DRED. g8mi0® @wm B33 13.12.1979 8 ©05505 B¢ 0@ Yeremistesd
@ERDEBS gD ©F e0eRS ©ed edrmnB ¢Id®H WOWHO ©O Q) @¢53.
"BR0BsIcBr alvIvms Bu glerd 880”7 e € DOmers’ OIS IR OB
90RO, B3OS DO @S »O» aldvvmE 8. o 9evRe®s S ©5%0
8300053 ¢ @f & yoen alvImn KBrws’id ERICRD & Lwdbdmyd B8DBesIEs @5
@D W8 ®® BV SE.”

DO woEee O O 0 o, 8 eq ww dBwied8 ewcdn DS BE®IDI D
000053 e e 9E8us B0 D@ Fen®.

B Co0ed BBDBcsIcBe De@mmoen ¢BIHG, 1959-1960 @lnvns dse e &
Becrsics dBOBeced DRI 8dn DES B Bw. ®witln Emed ¢ 8EDr ®@vm, dO
Becsicn dR0Deced coness, D(E880ed ewidn MBBued amyvens’ YR,
Coess €3 EBICHED GoRBT ©@®D3 EICINS WEBLNB® ©gmzS eMI Ciss ©8ED W
10300 380E YOO ¢e0d @I @¢ms @10de. e De® Dwion we®I D&
BBe® seyoide, 9Ce® B8O 973 ¢3¢ew®@s 86, ©witnbn 0.8. gwbd ®wm, @3 ©ed,
253 Bewo, Cozds 3 D10 WEOIWT T GLBHBBNREE @IS S, g0, OIS
WoeeEs ¢ 8EDr vmed §EROHHOe®RE DEDDIWI D FLBIBH®G, GLBBIIE ODVe®
&0 8 ®00® ¢y Egen wo» CE.

BBz BEBS3 Egen WO E¢ O (O WedHWE wO® @8 DO WEDDIDIEHBO
BB0Be0cBn duw e grtes’ emd oSwisnd. emed ¢ 8yen COOE ©®xs ®
yean 0083 OB CODE ¢ eI o0 I8 e BHEB (MO Pedywus DO
o B g, ©®@HC @D @oedy), @8 Beno, DD BBy e DBDNIC BB BIVSIR
DEOIDTH 3BIBHEE DIDIDE DTN @HD OB BONC Go®@ OO GLBLD BIVSIEIDTIO
BRES DO . eO0 WD eOIEG FOBHOD. & WEODOEH PLBIBHS, (o2
BBOBE IR D18 ©®erH VIRV @WF FOBBIRBE @l Bdw: @Rt 3G8n 8 a.
©cslmedsiy 11 3 e D88 a8, groiluddsd 160 B3 ¢, 8z’ 4000 B ¢ ©@530D
0 ABROT D@ oen BwS & Sdbmyd Bd0derIcs (ES decrsicw) ne A8
& a.

eI Blews’ 3B § cdndsiens’ ©@»wed:s “Hifm 0@ ©® bimnsimo
DEEE ¢ s @ eBI¢OED GordE Y8 HIPIT ¢8O WO WO, ewets e s,
DO B8O e e Beeed @blm Bex, ©emId®oen ©y D1&hs
Beso QOO @R s eHdned IWO0 ¢ 6. gecdwmiens, @D ©®wss

212



elnm wdyciz

DEDDIDT B, DTDIIDOED, DERWITmB B DaBe DEOIWIeH DI ¢
Co0ed g, dRODCBE WEOIWOeh FLBIBHBO FOHOD e®® DaFRH@ V@I
167071 0380 @3 ICEE DE PVE BT CRI OB wB & gm. Jbw D53
©0eE QOIS @R 00853 AT H(R® 8@ w0 B¢ ddDEBNOEE BowE ®IDBEESS
DEDIDI T 30D 015707 DB ecems dBw 8gESmes’ emd 9 dBwr BYPBwwess
RO o Y. DEOIWIeh GBS DB BonE ©rVBEBE @B ®DBBO edmed
DO 8O® DEOIWIeH B8’ dBwr BYwS g &¢f) 86. 008 edmde®
2300080 QD e0DBIVD DIBHB WE G OB, ¢ BOBD PFBOB BDE ¢ ¢S w®HO
00080 e dBwidE R OB wew 8 DES AR BI®O 8¢dx amd Jhed
000053 e BBe® @) BEedg nE ¢ WEe®0en d8s3 Acdr oB® (B
OB ©. Yeusd bln DD BwidEs ne »Ogy B8O ©wewI DEOIDIT D853
BB @ ek @Dns 00. e®® oMo & Nd8s e BYenss, ed®Bwe €
BedBc edegened adns 88 we®xmien 085 831B8e® H(B@IID wE®DTeH
0 Do&hes By BAGO go.

SDOICIDC QREIBOD D 3y goog D Saen BB® e, OB dBTed
dBw BydBe 918 B0® wewrsd »e®@mmden ZO® 0l @d@i) 8 ®eE ¢B®
Be® 0 08 con@BE Bwides 088 gBonvom B8O Do ©d. eude,
beduen »OGD, QBB GNend, BRI O0LD®@, DvdBIGDHO DOWD 5w
ce0000853 ec®n wy BedBn dBwmy 3¢wr e®ewnnd® @mEBO aed @ wr »HELS
D0 (40) @3B0 sem® wmevm &cwtd BBowns @b’ 8O0 O @dwd ecsim
D@0 em Pedped Bexds’o, ldds0, B8dDSeric Bymd @O acwed o
&m0 e JO a®@m»0d, Egen COOR WE@ITen avivmed &g & a edm»E»ODED
2ced g O a8 sleoduven B8 Budr AR, WEO®DOen LBBD I Dr&nes B Bled
2WBBD B0IBO By cop® Egean B8O © 8 BB H>.

8ede BEBe gy oS edmed ed woBben 0. (N® EREE®, (¢MN® ©e0wo
OB, ¢N® HHewiB®D ©wicdr H(Be® ww Kus O3 D18 BCe® GdELDD ¢HD
DEOIDT e BB Wedms OC BBO® e Gy 0. e®uv BB Boens O3B,
BWBIBDE ERI ECTIHBI 3 sledumns’ 8853 ¢deid) wovm ¥y ©d.

DEOIDC e 0 DS ey B, O8 @3 eBvIss BE, PEOIWIe PBedyped
amdr Bedy 11 23 Cods, D100, Do&hd, edug s8uEm 8w metdd ®dy), Bea®mdens,
GErv, @0 ©wdurs, eeEdmoen, D110 @bdm vy, EICHT] PISeen Y Hoem BEBo
OEE VTN EOD D). @8 Egen BE Bwr®ed &y SBICOE B® ® af)st) B,
e®® gnd; Pedy IBDO ey @iBried BRODEES B85 CR O E¢ D
SBOCES.

DEOIDT T BB 5 D& B Bl e®eNE® YrIKG eWeds Ved GdWITG
@@ BB®O ®0 g e¢sIm.

213



elnm wdyciz

‘8 Coed »EP»IWCeH avIed SBEODHO @LBENDG VDD BBV, gerHed
8 9OOe® ul® YERLHO eI, reBiDBE Y sbodven HOBLOM®, esIcoED
Bo®W3, 0I5B o @ YOG ©@18s BO® eIl Swi8son @Bs v e 8o
IRBwoens e »de.”

DBEODH® ®OBe3OImE VDO DE®DIDT e BB I DI&nes BCvrBln D@ e3Two
BROBEE BEOBBO R0 ey O Byried, 9sted ec®@d8wusied w®»
QRODTITe, D100 B@IBeE, Gress FISHBOE, B DEOIWIH PBedned eSS
FIBDOE BEOIR® G 0B @G B. g5 QEORe® WY QYBDe® Fwit®ed c=b®
8BRBO 85D DO WD DY, ¢ PVIBHO 5B ey BuBEINC Drens’ e
@ es9toORm Goned DORDYR WEOWOH @M I8 B&IBBB e®eHDIS
BEOO »BOs e, eI BB »I Dr&hes e Bews’ B WO E¢ w®HO
c0000y OB D¢ HHIPOT eINOS. el gdfen Bu gPlens ged D85’
1002 =3® OB cesed @O0e® mHydr @0DB H1B &6 VDO PBEOG. @® wewI DE G
D535 (0 Bwisi®nm D2 ¢l e OBV 8 PHOEDCBBOE eDEDO B
e 808w, & wewr we@mmdens &y 98 il BednDEO aED WE®ICDI(S,
D1OIBWDBS, (B RMETHE 83y CBECODOI S 6 (HE ewIeEH B BBO
emeds gdims oWl »E Gy @d.

DEOIDICDO|:

200WIOE 8O, el so@bO @g w3 ®Be® #0g&hs’ OGD W8S OB I
5EOCRRE WE®MICDT(S @R WEBDB HD. &¢ Coed 805 WE®IICDI B
8 @0 b eEIDed -00¢ HOG wH BOeOBED HOG PES I § aw 8.
BBOBe R OB 00T CRD YOO el @O0e® WE®IWIen BB BIVIGIDERO
@08 D00 VYO IR CERTeS @0 WERIPIBD. 09cOED oo w000
20 O8BI, ©wevD WICHS BE, VO D BHYBDGE O e DRODCBICE®
DEOIDI T 3000 B HIHPIDRO DD OBV OEDO® PO @& Jedw ¢
G0 @3B0 N8 D ®(Be® & we@mmden R8O Berds BIECBEES
@008, 8 aIDDOCEO BDEOIWITm PNETevs’ Seds BEvGE CeRses’
5, ©§53 @800 DD GO0 @ICHED HI G185 I OB ENDY BD. WEODTeH
3030008753 BEII0 D8 D8 edggeng O3 a8 an e A8 B8O, Bl
eI Wedped WO WO» JOpsied GRS, SEOBCE eI
cD08HO 8 gows ¢ edegrng D30 B8 B gy ©. & L el
DEDDIDT D HBVIBIBO (O, WEO0eh O BEE e3¢ FO@B WLIEDI €3 HDOT
DadBe eumEes @ 93508 VY e Be Gy .

DBOLIEWWI:
DEOIDICDT] BIBDHIED ©BOWEE] D8, a1wmD BOErenn OB ey dABw@o

BB HB OBOLIEDen ed8. Egendm JODERD dBwr BlErerns B8O gm dcoe. &
320 WDEOIDSOHO DBewrs’ DrDeBDeE] e D8, &8¢ RowIed ©®ims Ao

214



elnm wdyciz

203G a8 ©. eewd B8O geey dBwr eNEER. e®d edgene @dg ey 0
ENEOD OB @O B DRODEHE GBI PO RO ¢S, BEODCE
DEODIDT T 3LBIBD HOG ODeIEEs’ 38 BBe® @dg&hs’ gnd wwe B gy d.
DEOIDI T GBI DB Sgean B OB e®6 e V. DBOLILHHES 8 BB ¢
O ©0@BOws B gue. o® @ v T PEO DBICITOD (O ©wH OB
0euiBBOEO @S & DPOELIWBO W8 ©E® ges SO Vo @d.

(DO @R DB Y DEOIWO T VLRI

DEDIDT T WBBD 5w &b B BAG, 35709 WICHE DE, BILE QOO ©®
Bd0Bevoe w» b®» Bevoe »TDBeDoE I8 megn. ©wO»d DEO®IWIH
c038B0 BedBc BEDBCICOE DIBe DR Cd BI® wored. 0O BE
ABwied ewxd 83 »e@den WIDIBEDS(HO ©BICOED  Gored @lwBISD
REDHDOES ¢ BIEBS G 9CEOBT @ WINPT Bed e9deEnD @ud® wEm
AC® 39, VYT (MO ©3¥ BEPTIEE DEOIDCEH CBELRDDI(S @R @D ELICOED
BoREE BLBVIBBIB LBBBIHBI @R CBEGIB T ©3ZN VL e 3. Eyen CODE DEO DT eH
T8O Ted (O ©w» ©BEYPIEE Coed Cids ©8Y eICOED IO
DEODIDI T CBOCRDDIS @R Cewi® 0 OH® ¢Bn H™. & Bled eIDlbedd s’
& DEDDIWI T CBELRD BedHLO BB SO Dot .

(DO @IS

0 (O 0000 SEFODEBIE DO B2 ITBLB. Ex ICHS DE CoIed WEO D eH
gPIBHG, (B)® 0 O FE Woenm By &m0 0 ¢N® s OO emedd o)
2D @08 088, De@rwien Bedyed wledver ©OOSIHERE 308D
BEO @ & B g OBOmES. 00 08 e36e® a8 dilbeddisied af) D @y
sbedsen D16 @8edss @S D1e0d 81ED @IS IV@ICIDEO a8 SHHEwids,
sbeduen @R ©ged HEB3OD (H® ewd® wwl D0 VIO ey & guo.

3OS & BRI waKd Y DD CRI OB e0Neds Buww® ¢HN® did 3 BRI
OBO oY CeR. ORE Bvwvwkrn B85 D@D 1B &0 BRI HEBNOD E@BIDS
053053 »H® OB Bvwrwss B®K8E RE Ot OISO LD B8m . OO Bun e 3®s
@0 IS eODHEO® gnD e & emBIO0 O Y eBRPD e (B HD.
DEDIDI T (E® 300D BRI OO (H® HewiBD ©wigs O(Be® WBwID & A&
a1, 8geq CODCE WEO®IWIen lBIBHed HDermd DO»H® 918 BBe® I go®
S eOm 0w B grm. @@ ¢N® g WO OO 8w 0tdr OB, PBEDI TYerd, €5
DB MR E® eEe ¢BOG HD.

(DO @ 0 OR® @y Jgdr O»(Re:
BBEe® e OB WO(ey LGB, »HBIBEE, GRLE, 88, Hwkic®, g8 w®»

200DOES OO 0. e®@ed O EBver ¢ OO, (® EOIR® et BEBG

215



elnm wdyciz

DD, (O EROS BT, DB DO VD; DRECBEHEB DE D; AT HHAE DHID.
0BCIBIDDE GOBVIBHES BDE, (O dedd PO ewedd (B dLIDGIS ©wWIE T .
(0 8% ¢ledd ©bede edmed D gD BE ¢m® did SEe0 D "9erS® e
90 n®" emeds D18 DI 0w BE G @d. & amd aBewinnsiO 5w GOHDHBDEO
gnen 800 B O eRs 9eoSed® BwiDEs D L3O O B V. DBBGD
(DO ©R O B OB wewr Egen 8 8 »Peen DO cub WO OB HD.
DEDIDI T DIV (O 30igBR 3081238 WEBNWIH ¢H®, Dors WEODIDI e
(O, acg Bus (H® ©Y I IDB (RO BB FoRDES ST .

DOCD oDTLBIE:

DE@mien 8 OBB ©ldm DEOIDCD B DvDLIEWES B BE® e3¢0
BBOB BB W@ Oen GBIBD DOB PE (O R RO &y D3 OO OHID
RACHN D0RHBO ¢ D18 BEedes B8w gy @d. "BEw” wy "y’ vy afmed 80
cen f3tr) v DO BE BY GB» wowEs e¢wd. "8CsT 1y RREDIS.
Dbm@imed sO8m Jed®n HIEPOTNens’ CEe a¥LD HOG E B® ©®IBA®
ced ©u8uEm DOGR DOe®s BI® EwI DAL HIOHRHS 3P BEO 8. e®® gLBIBD
DOG DE VAR DBLOHEO grPes’ af) BEORORB. el alvIsmE VB ¢ Goed
D DBB6S’ eedd §Bm DG ewigd By amd pKREHI DL @ U®m BesEdE
2320 OB @D GLBIB FIBHBOE WI@ICES @CEL BEHD CE. Yot Hor, segmBEm
D VB @ B¢ @DES, M HBUIw, BWLE 5 @oBen3d] OB IV@ICIDE DRED
DBADBO BEBG G DD @D, 8¢ Co) el 8 OEBmD dBLme B8O eew
DEOIDCT D85 ades 0. eviBs albdmed HIWSHOEO Gnen E© wewo
Coess @oRwWO @5 ©® eBICHED GoRwd ¢ (MO, DRCEDN ©H BOCE @DES &S
DEDDIDT OB GO@BY . EBICHED GRS GImD D8 YMen D BEOIWT DS
AT ©Re® & Da3BG 3¢ RO gD 8O (Bw H. DS WEOIWIeH FIBDHD
£ 0@ RE DREDN DEL®WO deds mS &8 O ey ©d. cdE ®res’ esgsIl
370053 evd BEO®IDOH N8O dBw 8k gy e B8O AC BBe®s atdmwed
OB Egen e @, Ak CRIOD H(B BEO®IWTen G000 B BBO
e3¢ MRCH VOLmeE VOB DEDIDTe Gobwudd s 885 e3c® on gy @d.
208NN MED e0eDe® H(B@ID, w3BeDHG, PEIBOD DdeCuens, aml BiocE
23053V 3 EBICHED BBV BIO &LIE WREDI CDBES pE BB G B. @ICHED
DIBBODO  BHE WREDI B0 HBU@ienii®n HBw@D, @dic O amd »188e,
eROs, eBegdens, 9Ed8e, DOBm®, 81 DORBBDEO ©.edE B w» ©dED
90RO wsd 800 ames »we VB .

D3R »@) ©Ee:

BBOBEBIC DEOIDT e ¢BIBHBO @0 SO e 80 ©, ec&u wy BedBn daSe
DEDIDI T I B Eo0d BB BeH® WO a6 WE®DOen FLBIBHOE
Badod 8. d amd, Op0bn w@ids DasBa cem@dced u8md ec®s &0.
Obm@imed dRDDNEOE DEOIDOT VIR D). DBt DE®IWoeH EeD®

216



elnm wdyciz

G OR® e BBFOBCBICBE WE®IWTen B0 @ d0HO DastBe @i
@0 ¢ DEOIWIH aBIBDS OB ¢8O0 8ed a. SRDBcrIcBs Beribdsio
DadBs £3¢e3® 3 eI PWedned ewriBm ©Beydic e»IBIs . Yews,
DEONDI T BeEHEES @B ©PIT HHBIBIBOD (B e Bedsen Begdde VY53
e, 000 BE®IWTen DatBe gors gy BEOO ¢ @m0 Dcos edB. ®He gwses
DOEROC @nE®O PewiBm WEDIWI OB WICE EBNEIOR; GDAOL GNRD ¢ @OD.
DE®IWI e DS e DaBwes’ OO BBBed Go® eI @R IBIG D). DO
000 8O suem® ERIEE T DutSne DEOIWTen I 3 DHODCBICH®
B3 DE@NWOeH ©csnedsIy @md @I ©RATUHNDS HI® Do ed.
BROBEICOR DEO®IWIH IVIBTHO DEOIDOeH BWBIBDE 3O H1§8OBSS
emI00 ¢eE DaBB giummed gdes HHewiBm ¢N® EROD ©gy wI@IERPOG ER
O(BO0 DD B PBedyed EGendd oy D7y .

EBeB 0, DE@IWIm eI BEDSEsICBE Berltlsl 8853 wuwm, DaBo
D8 O1E3® 8 PeWIBD eyl DB WE@IWI DD OB wren »HOGE
el B GG, O8® e® B deel DEOIWIH FLBIBHG I OO0 D®B
DO @O @l Gl O3 R OB (B O et DHDBEBIE lBIBD HOG §ROXDOD B
G @0. B eBIBB YO D e®® wwewiBmd @dgen O ev® Eyey @da.

21e®8m O dmuced dxndeBddeed & Ads yewds @ied Bugnencs
CeL ned anmIBmewnd @l gdrs eDME (BB BuEBE WIDD WE. | @sd BDGB
@02 (32 B3DEBM 3@ EGend T @O WI® B&hes @0 D¢ ©d. WEOBIDT DS,
D1OeIBEWBS, (O eRowEEIES B3y WEOIWOH CBELRDBESS, B (O ©E30!5IBISI,
RS amd 2Des BOACHD B0 3B BBe®xs’ BRODHE DEOIWI T 0@ DESS
BREO 1O R 8B HW. @G 9g WS O(HO WM (O Y FDEDIVG, WREDN
DB, 8 @EON® BEHI PEOR® B8 DatB6 ¥R eWeds GdLITG EwWIE BE
@G ©0. »EONDOwH FBIBHBEO BOITY O BextilTBevs’, sBewasiens’ ®»
Cd pedSenmasiens’ e®® gcwtd ¥ FOUNIDG ewWIf WO @53 9CES.

2008.12.01

217



elnm wdyciz

Employability of Management Graduates
Prof. M. W. Wickramarachchi

et me begin my delivery with a quotation from the convocation address of Dr. E.W. Adikaram
held on 13-12-1979.“Education in the University should be that which is so beautifully expressed
in that Pali word, sikkha which produces both learning and discipline simultaneously. I earnestly hope
and trust that the University of Sri Jayewardenepura will impart to the students that integrated

education which is both learning and discipline.”

I would prefer to add another concept and present them as “Learned, Disciplined and Employable

Management Graduates”

The origin of university management education in Sri Lanka dates back to the academic year 1959-
1960 of the Faculty of Arts of Vidyodya University. Under the patronage of Ven. Welivitiye Soratha Maha
Thero, then Vice-Chancellor of Vidyodaya University, Professor Linus de Silva established two
undergraduate degree programs in Business Administration and Public Administration for two selected
groups of students from the private and public sectors, respectively. Working experience was a criterion
to apply for the admission test. Subsequently, Professor K.P. Mukarji became the Head of the Department
of Economics, Business and Public Administration. Later, Professor Dharmasena de Silva was mainly

responsible for the development of management education from department level to faculty status.

Management has a short history as a university discipline in comparison to other fields of knowledge
developed by man. However, it has become a very popular area of knowledge among the business
executives in developed as well as developing countries. Some academic programs in humanities, social
sciences, natural sciences and applied sciences have recognized the value of management education for
their students by incorporating some areas of management in their educational programs. This is the
current global trend. Today, management education in Sri Lanka is available in most of the universities
as programs, departments or faculties. University of Sri Jayewardenepura (formerVidyodaya University)
has the strongest faculty of management education in Sri Lanka with about 4000 students and 160

academic staff members distributed among 11 departments.

It is heartening to note that some graduates of the Faculty of Management Studies and Commerce
(FMSC) hold prominent positions in the private as well as public sectors, nationally and internationally.
However, for a long period, a majority of the management graduates found employment in the
government service as teachers of Economics, Commerce (Business Studies) and Accountancy. Those
who have combined their university management education with professional education such as
marketing management, personnel management (HRM), accounting, banking etc. rose to important
positions within a short period. When the Government had to delay the recruitment of graduates as
school teachers, the majority of the management graduates who did their studies in the Sinhalese
medium became underemployed or unemployed. With the gradual conversion of management

education from Sinhalese medium to English medium, the rate of unemployment and underemployment
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among the management graduates got reduced. The justification of this conversion is an issue to be
addressed, separately. Even now, some of our graduates have to wait for a long period to find suitable
employments and we have seen the recruitment of management graduates by the Government under
the graduate trainee schemes. The country needs more management graduates to be used in the process
of economic development. Despite this gap prevailing in the products of FMSC, it has the potential

resources to produce management graduates for local as well as international markets.

Restructuring of undergraduate management education on a vision driven strategic process is
required to improve the quality and relevance of the programs and employability of graduates. So, let
me present some views, on the basis of my forty years of academic experience involving teaching,
research, internship, skills development, entrepreneurship and guiding graduates for local and foreign
employments. The university academics, graduates and undergraduates of management could
contemplate on these ideas and refer research articles on changes in university management education
system in developed countries, which could be useful in modifying educational objectives and strategies
of FMSC.

Policy makers, educators and researchers should understand the requirement of the society for the
expansion of the field of management relevant to imparting of knowledge, seeking of knowledge,
practical application of knowledge and value addition to students, in the current complex and rapidly

changing environment.

The FMSC, through its short history of existence, has identified eleven sub areas of management
education: Business, Public. Commerce, Estate Management and Valuation, Accounting, Finance,
Human Resources, Marketing, Business Economics, Information Technology, and Decision Sciences.
Some management practitioners in Sri Lanka consider this as a significant achievement by a South Asian

university, though there are some weak elements inherited in the process and output.
Let me highlight the mission statement of the Faculty of Management Studies and Commerce.

“To be the Centre of Excellence for Management Education in Sri Lanka. It is committed to the
highest standards of learning and teaching, promotion of scholarship and research and integration of

theory and practice through interaction with private and public sector entities and wider society.”

To be the Center of Excellence, the FMSC should get recognition from the students seeking
admission to the university system, their parents and teachers, the business community, public sector
institutions and professional institutions in their specialized areas of operation in a competitive
environment. If we are committed to the highest standards of learning and teaching, our products must
be able to serve the society through employment in responsible management positions in the business
and public sectors, nationally and internationally. Some of FMSC products are already holding such
important positions. The target should be to reach 100% employability leading to high management
positions.

What we need is some modifications to already adopted policies, objectives and strategies in the

education system. In order to achieve this, emphasis has to be made to produce managers, entrepreneurs,
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knowledge distributors & management consultants, and knowledge seekers in general and functional

areas Of management.
Managers:

Managers are the people responsible for directing the efforts aimed at helping organizations to
achieve their goals. Today, the majority of the managers in Sri Lanka are products of the self- learning
mode developed through trial and error method in the world of work. Rarely, they get opportunities
to follow formal management education programs conducted by the university system at undergraduate
level. For a long period, private sector business organizations have been reluctant to recruit university
management graduates to executive positions purely on the basis of the degree qualification. The
Government does not give preference to management graduates in absorbing them to management
positions. University academics involved in management education should work towards obtaining
recognition from the private and public sector institutions that could use management graduates for the
benefit of their organizations. They must feel that the management graduates are more valuable than
others. University management graduates should have marketable values. They should possess sound
theoretical knowledge in management, skills for handling managerial work and right professional

attitudes and values to suit managerial positions.
Entrepreneurs:

While managers are employees of organizations, entrepreneurs are creators of enterprises and
ernployrnents. Developing countries need more entrepreneurs than managers to create ernployrnents.
Insufficient employment opportunities for the people in general and lack of suitable jobs for the
university graduates in particular are two main outcomes of the non-market oriented university
education system. University management education system has to be oriented towards producing
entrepreneurs. It could be achieved by improving the management education system. Sound theoretical
knowledge, practical applicability of such knowledge, and entrepreneurship orientation in the

management courses of the degree programs are required to produce successful entrepreneurs.
Knowledge Distributors and Management Consultants:

For a long period, the FMSC has been producing knowledge distributors as school teachers, and
lecturers of universities and technical colleges. It is true that some of our management graduates have
found employments as lecturers in foreign universities. Even the locally employed management
academics have a demand from the private educational institutions. When it comes to private income
earning of lecturers, their knowledge and experience are used in the private sector as educators and not
as management consultants. In developed countries knowledge and experience of management
academics are used by the government and private sector organizations as management consultants.
Even in Sri Lanka, foreign academics can be seen functioning as consultants to companies and
government departments. Involvement of our local management academics in management consultancy

positions have to be improved.
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Knowledge Seekers:

Seeking of new knowledge is one of the major functions of the university system. For a long period
management education in Sri Lanka was focused more on transferring of knowledge and less in seeking
of new knowledge, which is commonly known as research. Organizing of research seminars on
management is a recent development. Insufficient number of lecturers with PhD qualifications and
popularity of MBA programs with less research orientation may be the main reasons for this low level

of development in seeking knowledge.

Knowledge of a discipline is gathered and accumulated for the purpose of receiving future benefits
directly or indirectly. If future benefits of a discipline to mankind cannot be identified, survival of such
a discipline in the society is doubtful. Lack of change in the contents of a discipline in relation to
changes of the social environment and physical environment can be identified as the main reason for its
inability to survive. Future benefits of management knowledge depend on the practical applicability of
it. The present trend in management education of developed countries is to consider three main
segments, which contribute towards value addition: acquisition and accumulation of knowledge, skill

development and professional orientation.
Acquisition and accumulation of knowledge:

The subject matter of a discipline consists of concepts, theories, principles, rules, procedures,
standards, facts and the study and understanding of their characteristics can be considered as acquisition
of knowledge. After acquiring knowledge, it can be understood, analyzed and accumulated. Under the
traditional system of education major emphasis has been to the accumulation of knowledge. In the
prevailing rapid changing environment more emphasis has to be given to learning to learn aspects of
gathering knowledge, so that the process of learning could be continued to face challenges and risks.
Developed technologies can be used to store the knowledge of a discipline. In the management
education process, the components of knowledge consist of general subject knowledge, specialized

subject knowledge, knowledge of related areas and general knowledge.
Skill Development:

If management faculties wish to produce successful managers and entrepreneurs, the education
system should possess procedures to develop skills, in addition to acquisition and transferring of
knowledge. “Shilpa” and “Shasthra” are two basic concepts that prevailed in the South Asian education
system from the early days. “Shilpa” means skills. Under the colonial system of education, which is still
being practiced in our country, the main objective had been to produce people to be used in handling
the administrative work of the government. At the initial stage of higher education in Sri Lanka, the
main emphasis was on arts subjects and skills development was not considered as significant. Skills
development was handed over to technical colleges and other similar educational institutions. However,
in some subsequently introduced disciplines such as medicine, architecture, agriculture and engineering,
skill development has been considered as significant. Today, the Sri Lankan economy needs management

graduates to improve its productivity. The private sector as well as the government sector needs
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managers with knowledge, skills, and proper attitudes to be competitive in the global economy. One of
the main reasons to give preference to professional qualifications in recruiting management trainees by
the private sector organizations have been skill development component included in such programs. By
protesting on streets or forcing the government to provide employments for the management graduates,
productivity of the economy cannot be improved. Management educators should understand the
significance of the skills in producing employable management graduates. They should possess skills
relevant to adaptation to situations, communication, negotiation, critical and analytical ability,
interpersonal relations as well as personal capacities. Creative thinking, vision, research, enquiry,
integrity, ethical conduct, leadership, motivation, persistence, empathy, sensitive to social responsibilities

and commitment to life-long learning can be included under the personal capacities.
Professional Orientation:

In Sri Lanka, prior to involvement of universities in management education, foreign and local
professional management institutions have been engaged in providing a system of work based
professional management education. Thus the business community has been giving preference to
professional qualifications. At present, universities conduct management degree programs. Management
students and graduates of universities have to repeat their education under the professional institutions.
University academics in management may not possess professional qualifications and practical
experience in management. However, they have possessed the best theoretical knowledge and research
experience in management, which are required for the development of professions. Practicing managers
do not have sufficient time and skills to get involved in academic exercises. Academics and professionals
of management are two wings of the same discipline. In order to provide the best management programs
for the younger generation, what is required is a close relationship between the professional management
institutions and university academic departments of management. Management graduates of universities
should have a clear path to become practitioners and members of professional institutions without

repeating courses of studies they have already been exposed to.

In the long-run, a system should be developed in Sri Lanka to provide management education by the
academics of universities and professional orientation and practical experience by the professional
management institutions. If a person with required basic entry qualifications wants to get a management
education, facilities should be available in the university system to accommodate him/her. On the other
hand, professional management institutions should be prepared to accommodate him/her after his/her

university education. The present global trend is towards such existence of cooperation.

The concept of “Change We Need” has been applied by supporters of Barack Hussein Obama to
bring him to victory at the presidential election in the USA. “Change We Need” is a very significant
concept to lead the society towards development. Management educational programs of universities
could contribute immensely by producing managers, entreprencurs, knowledge distributors and
management consultants, and knowledge seckers with a proper balance among them. In order to
achieve this, attention has to be paid to knowledge and understanding skills development, and
professional orientation with learning to learn. I would like to request the academics, administrators,
graduates and undergraduates involved in university management education to ponder and debate over
these thoughts that I have placed before you.

2008.12.01

222



