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considered two dimensions of gender, namely, biological gender and psychological 
gender as the influencing factors on ethical judgment of employees, used to form 
ethical intentions. 

The key findings suggest that men and women employ different ethical ideologies 
to weigh the ethicality of an action as a response to an ethical dilemma in different 
situations. Hence, the influence of biological gender on ethical judgment is contextual. 
Further, expressive traits significantly determine employees’ ability to judge what is 
right or wrong with regard to an action. Expressive individuals were seen to utilize 
an egoistic ideology more in forming ethical judgments. Also, ethical judgment has 
been empirically validated as an immediate determinant of ethical behavioural 
intention. However, a significant influence of locus of control on the ethical decision 
making process was not adequately supported in the present study.
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