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another limitation of the study. Though PLS addresses these limitations, PLS being a 
non-parametric test itself has  several limitations, which   future studies should take  
into account. Finally, and perhaps more importantly, this study seems to suggest 
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studies need to examine a more complex model than what was tested in the present 
study.

Conclusion
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dependency holds true partially with the C-K scale, the present study showcases 
that the moderating effect of follower promotion focus on these relationships, which  
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Dijk, as there is previous evidence of a  more complex relationship between  follower 
regulatory focus and the effect of charismatic leadership on follower outcomes. 
Consequently, this paper suggests the need to examine more complex relationships 
among these variables in the future.   
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