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study could also be replicated as a sector-wise study to analyze projects carried out by 
different sectors. Further, the research can be redesigned with the same theorization 
as a predominantly qualitative study. This would enable a more in-depth analysis on 
causal factors affecting PMTT usage. In addition, the same study can be replicated 
in other developing countries as well as in the Sri Lankan private sector with minor 
alterations. Meanwhile, future studies can also address the issues that may arise due 
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than through independent evaluations.

Conclusion

This research gave rise to several interesting relationships that exist in the Sri 
Lankan public sector with regard to project management practices. Research 
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factor determining the level of PMTT usage, followed by top management support 
and affective organizational commitment. The study also found that project 
complexity moderates the positive relationships between top management support 
and the usage of project management tools, as well as affective organizational 
commitment and the usage of project management tools. Further, it was observed 
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competency, top management support, organizational commitment and project 
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more on enhancing the competency levels of project management staff, improving 
the level of support and cooperation extended by the higher level authorities, as well 
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organization. Addressing these factors in an effective manner will lead to successful 
project implementations, enabling the public sector to emerge as the primary engine 
in the development drive of the country.
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